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Government Announces Carrot-and-Stick

The  government has created a
carrot—and-stick policy to solve the problem
of undocumented stayers.

On May 8, both the Ministry of Justice(MOJ)
and the Ministry of Labour(MOL) announced a
strong counter plan for migrant overstayers :
they will allow undocumented workers, as well
as E-9 visa holders to leave Korea voluntarily
within a certain time frame, but will then
practice the new policy and forcibly deport
those who have stayed.

The action is a desperate measure to
control the number of undocumented workers
because E-9 visas that were issued through
EPS in 2003 will expire at the end of August
this year.

The government policy on migrant workers
is as follows:

For Migrant Workers (Except ethnic
Koreans)

1. Voluntary Departure Policy

a) For legalized E-9 visa holders

* Migrant workers who voluntarily depart
Korea within the visa expiration date will be
the first to be included in the job—-wanted
list through EPS. And if an employer wants
to hire the voluntarily departed workers, they
can re—enter and work after 6 months.

If a current employer wants to hire
him/her, the worker can be employed
again. However, this only applies to those
workers  from nations  that have
MOU(Memorandum Of Understanding) with
Korea through EPS, which are Thailand,

EXCHANGE RATES
Date : March 24, 2005
US Dollar is ;
Country Currency Rate
Korea Won 1,009
Philippines Peso 54.15
Thailand Bhat 39.00
Indonesia Rupiah 9,413
Sri Lanka Rupee 99.41
India Rupee 44.00
Bangladesh Taka 63.20
Pakistan Rupee 59.38
Nepal Rupee 72.00
Russia Rouble 27.69
Burma Kyat 6.42
Vietnam Dong 15,816
China Yuan 8.28
Nigeria Naira 130.50
Ghana Cedi 8,925

Indonesia, the  Philippines,  Vietnam,
Mongolia, Sri Lanka, and China (China is
planned). Migrant workers who are from
nations without MOU are practically unable
to get this benefit to enter to Korea again
through EPS.

* Re-entry limitation period is shortened
from one year to six months.

* Employers who encourage and have
employees depart Korea voluntarily can hire as
many as he/she sends.

b) Undocumented Migrant Workers

* Undocumented workers who depart Korea
voluntarily will be exempted from any fines
and the prohibition period for re—entry will be
shortened from five years to one year.

* Employers who encourage and have
undocumented employees depart Korea can
hire as many as he/she sends. It is possible
that employers might report undocumented
workers to immigration office in this case.

@ Migrant workers with E-9 visa who want
to depart Korea voluntarily should report to the
regional Employment Security Centre for their
voluntary departure and have a
recommendation letter for future employment
issued. Their exit will be confirmed when they
depart at the airport or port. (The letter will be
invalid without the exit confirmation).

Migrant workers who leave Korea can show
the departure recommendation letter at the
labour—supply  office and register  for
re—employment through EPS. They can
re—enter Korea after the extension period,
which is six months as soon as employer
(current or new) chooses them.

For any migrant worker wanting to
voluntarily leave Korea and be re—employed
the process is:

(1) Apply for the departure recommendation
letter which confirms re-employment (Only
migrant workers who leave voluntarily)

(2) Get the departure recommendation
letter issued (ESC under the MOL)

(3) Get the exit confirmed (MOJ)

(4) Register for re—employment at the
domestic labour office in home countries

(5) Re—enter Korea six months later

2. Policy on Undocumented Workers

a) The organization of the joint crackdown
team and its enforcement will continue to
control and supervise undocumented workers
who do not leave Korea voluntarily. There will
be 26 nation wide joint crackdown teams

Departure Policy

Thai workers who got poisoned by
N-hexane met their family after arriving in
Korea supported by Ansan Migrant Shelter
onMarch 17.

b) Investigation for undocumented workers
conducted by the MOL and Small and Medium
Business Administration(SMBA) : the above
two organizations will enforce investigation of
undocumented workers and report them to the
joint crackdown teams.

¢) Opening of a 24-hour hot line for
reporting undocumented migrant workers.

d) Employers who hire undocumented
workers will have criminal charges brought
against them and be fined a minimum two
million won, which was previously one million
won.

e) A full search team will be organised to
seek out illegal brokers.

For Ethnic Koreans

Korean-Chinese and ethnic Koreans from
the former Soviet Union and other Koreans
with foreign nationalities are comparatively
privileged.

1. Policy for voluntary departure

a) Re-entry warranty for legal workers who
leave Korea voluntarily : legal stayers will have
a confirmation letter for departure issued at
the airport or port and can re—enter Korea
within six months from March 21 this year.

» Continued to page 3
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Unresolved Government's Policy on Migrant Workers

The Ministry of Labor(MOL) and the Ministry of Justice(MOJ)
announced a joint statement on 'Countermeasure for Decreasing
Undocumented Migrant Workers' on March 8, 2005.

The main point of the statement was that the government will
lead legalized E-9 visa holders to depart voluntarily and also will
continue to crackdown strongly against undocumented workers who
don't leave Korea before their visas expire.

In detailed plan, MOJ and the National Police Agency(NPA) have
formed a joint control team, opening a 24-hour telephone line to
receive reports on undocumented migrant workers. In addition,
MOL and the Small and Medium Business Administration(SMBA)
investigate undocumented workers and report to the joint control
team and the Immigration office. Furthermore, employers who hire
undocumented stayers will be punished more strongly than before.

However, | feel that the recent government policy is not the
fundamental countermeasure for migrant workers and the Korean
society. Despite the government's announcement that legalized E-9
visa holders can re—enter Korea after 6 months through EPS if
they leave Korea within their valid visa period, there are only seven
countries which have the Memorandum of Understanding(MOU)
Contract with the Korean government. Migrant workers from other
countries will be not given any benefits or opportunities.

Besides, the government policy only urges voluntary departure
for 186 thousand undocumented migrant workers, so | think they
would not go back to their home country voluntarily according to
the government policy. If so, the number of undocumented stayers
will increase from a minimum 200 thousand to a maximum 250

Day breaking

By Kim Min-jung, Secretary General of FWR

thousand after the end of August when legalized E-9 visa holders'
visas expire.

Regardless, the government has blustered to strengthen control
and deportation against undocumented workers. Strengthening of
control and deportation is the same as human rights infringement
by government power.

So far, how many human rights infringement cases have
happened during the forced crackdown and inside the Immigration
Probation Center!

Meantime, the government plans to adopt new migrant workers,
a minimum of 70 thousand persons, by EPS and TS this year.
The human rights groups' demand is still brushed aside that new
workers should be adopted according to the shortage vacancy
after legalization of undocumented workers in Korea first.

In spite of system change and years going by, the Korean
migrant policy especially on undocumented workers is not escaping
from narrow view as before. Undocumented workers issue in Korea
is not only the migrant workers' responsibility, but the result of
intolerant and insular system.

Therefore, the key for solving the problems is to give legal labor
rights to undocumented migrant workers and to grant them
resident rights in view of their contribution to Korean society. Also,
for new migrant workers not to become undocumented, the
government should abolish limitation of company change,
reconsider 3-year short-term working policy, and prevent human
rights violation in the workplace.

Visit our office, Yangsan Foreign Worker's House

The Yangsan Foreign Worker's House is located at a corner of
Yangsan Sport Stadium which faces a green grass ground. It has
been nine years since its establishment.

The House sohares difficulties of migrant workers who work at
neighboring areas such as Yangsan, Gimhae (particularly near
Yangsan) and Eonyang city. It deals with payment delay, insult,
foreign investment, medical problem, migrant female issues and
internationally married couple's problem. Other than these, they
open Hangul class, Free medical examination and Taekwondo
class which are very valuable education programs to migrant
workers. They hold athletic meetings, experience Korean event
yearly and spread public business with citizens of Yangsan.

One of the special programs they regularly hold is 'Shoulder to
Shoulder with Asian Friends' for Children's Day to help them set
correct recognition of migrant workers and  multi—cultural
understanding. Another is 'Human Rights Lecture' course for
neighborhood citizens to raise interest and consideration for
migrant workers so that we can develop a more matured society.

The House looks for ways to solve migrant worker's problems
not only by them but also locals and try to build deep friendship
and trust among them.

The House is run by officials in charge, volunteers, directors,
supporters, and migrant workers. Three regular workers organize
those businesses and work as administrative director, assistant
administrative manager and consulting head. For volunteers, the
age group varies from Yangsan locals to college students of
Busan University of Foreign Studies. Most are equipped with
certain language level and they are very much in healthy

relationship. Directors

and  supporters  give
valuable opinion to the
direction  of  activities
and goals and as well
as financial aid.
Migrant worker groups
are mostly from eight
countries and they are
from  Indonesia,  Sri
Lanka, China, etc. A
very unique feature of
migrant  workers in
Yangsan is that they are
so naive. Most of them
have spent so short a
time staying in Korea
and not aware of
conditions of the Korean
society. This pure nature
leads a good
atmosphere among migrant workers.

Many people who actually visit the House say that they feel so
good about the family-like mood. We are all ready to share warm
compassion with people. Everyone will be greeted by a warm
welcome, either people interested in migrant workers or migrant
workers themselves. We open the door widely to anyone as if we
are his family.
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National Pension for Migrant Workers

By Shin Yun—su, Staff Reporter

1. What is National Pension?

It is part of social security system, a kind of social insurance
that is compulsory. It is a system that gives certain amount of
money each year to people who can't make a living and their
family. It is consisted of Old-age Pension, Disability Pension,
Survivor Pension and Lump-sum Refund. To meet the expenses of
the National Pension program, employee and employer should
divide their total annual income by 12 and pay 1.5% of it.

2. Why would migrant workers pay for National Pension in
Korea?

Case 1 When Korea and migrant worker's country have signed
the Social Security Agreement.

There are 3 countries in this case : Germany, USA, Canada

According to Social Security Agreement, money a person pays
under the legislation of Korea is calculated in their homeland. If
the person wants, he or she can get lump sum return.

Case 2. When Korea and the migrant worker's country has not
signed the Social Security Agreement but the worker is eligible for
a lump-sum refund.

1) People that should pay for the National Pension for at least
one year are those from Grenada, Nigeria, Barbados, Saint Vincent
and Grenadines, Zimbabwe, Cameroon, Congo, Thailand and Togo.

2) People that should pay for at least two years are people from
Venezuela.

3) People who can get the lump-sum regardless of how long
they pay are those from Ghana, Malaysia, Bermuda, Sudan, Sri
Lanka, Switzerland, El Salvador, Jordan, India, Indonesia,
Kazakhstan, Kenya, Trinidad and Tobago, HongKong, Turkey and
Colombia

Case 3. When the migrant worker doesn't need to pay for the
National Pension

These countries include Myanmar, Bangladesh, Vietnam,
Uzbekistan, Egypt, Saudi Arabia, Russia, Lithuania, Nigeria and the
Republic of South Africa.

Case 4. When the migrant worker is from a country that is not

stated above.

He or she must pay the National Pension but when he or she
goes back home after three years, he or she can not get the
money back.

Why do migrant workers have fo pay for the National Pension
even in Case 4?7

It is because of the principle of reciprocity between countries.
What is this principle? When Korean people move to another
country and pay the pension, they can not get it back, either. So,
people from that country will suffer the same. Each country should
be treated equally even though the exchange rate difference is
high, National Pension is a kind of social security program, and
Social security program was meant to be for people's welfare.

3. Statistics and how people are trying to make the National
Pension better.

Until the end of June, 2004, the total amount that people who
belong to Case 4 couldn't receive after paying for it was
31,570,000,000 won.

On December 31, 2004, a few people in the congress proposed
a resolution that asks for immediate signing of the Social Security
Agreement with countries that a lot of migrant workers come from.
It is on discussion at the Unification, Foreign Affairs and Trade
Committee in the National Assembly. However, as we can see
from the fact that the name of the resolution that was originally
"The amendment to National Pension Act' changed to 'The
Resolution to Sign the Social Security Agreement," the situation
doesn't seem to get better. It is also a weak point that the
congressman who proposed it was from the Health and Welfare
Committee instead of the Unification, Foreign Affairs and Trade
committee. But as stated above, because of the principle of
reciprocity, the congressman had to give up because they had to
think about their own people, Koreans. Even if the resolution
passes, it will only be a mild pressure on the government. Then,
isn't there any way to improve this situation? A person from a
congressman's office says if citizens have their say together with
the passing of the resolution, there might be a chance. XII]

P From page 1
b) Undocumented ethnic Koreans who leave Korea voluntarily will also
get a confirmation letter issued at the airport or port, with re—entry
being permitted one year later.

Return Program for Overseas
Koreans
Re—entrance Guarantee

Return Program for Migrant
Workers
Recommendation for

Effect (Confirmation Letter of registration on job—wanted
Departure) (Issued by MOL)
Job Jobs on Permitted List Manufacturer

Effect Re—entrance Guarantee
(Confirmation Letter of Departure) Recommendation for registration
on job-wanted (Ilssued by MOL) Jobs on Permitted List
Manufacturer

<Others>

1) The principle that an employer should choose between EPS
(Employment Permit System) and TS (Industrial Trainee System) will
be abolished (planned).

2) The number of migrant workers an employer can hire should be
relaxed up to 5 persons in a 10—person business. And the regulation
saying the number of migrant workers should not exceed 50% of local
employees will be discontinued.

3) The period of searching for Korean labourers will be shortened by
seven days. In the case of an employer advertising job vacancies in
the press, the available period to hire Koreans will be reduced by 3
days.

Plan for Adopting Migrant Workforces in 2005

1. Industrial Trainee System

a) Plan to provide 260,000 employees (manufacturing Industry 20,000;
construction 5,000; coast fishery 1,000)

b) Selection from 12 supply countries (China 4,810; the Philippines
3,800; Indonesia 3,780; Thailand 1,480; Vietnam 3,105; Pakistan 1,850;
Sri Lanka 1,650; Uzbekistan 1,480; Cambodia 950; Mongolia 860; East
Timor 200; Kyrgyzstan 60)

c) If a nation has more than 20% of employees running away from the
workplace, the supply agreement will be terminated.

d) Industrial trainees will be selected on results from a Korean Language
Test to be conducted from 2006.

2. Employment Permit System (EPS)

a) Additional influx of Labour - 18,000 persons

Since the government announced the new policy on migrant labour,
overseas Koreans have reacted positively to it. However, migrant workers
have doubts about it because the new policy doesn't give them a 100%
guarantee of re-employment. To take a priority registration on the
job-wanted list does not confirm that they can re-enter Korea and be
re—employed. In addition, it seems unfair that E-9 visa holders who have
already left Korea before their visas expired are being excluded from the
benefits of this new policy. Also, migrant workers who come from
non-MOU agreement countries may not expect to re—enter Korea, so they
can hardly depart Korea voluntarily.

Therefore, migrant support groups assert that this new government
policy won't succeed until they solve all undocumented workers' problems

in advance. NIl
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First Judament Ordering the

Govt. to Compensate UMWS

for Human Rights Infringement

Judge Hong Seong-gu, of the Seoul District Public Prosecutor’s
Office, in civil case No. 26, was in favor of the plaintiff in part,
ordering the Korean government to pay two million Won on March
13.

The plaintiff, Ogubona, a Nigerian, was detained in Hwaseong
Immigration Probation Center. He filed a complaint to the court,
claiming that his human rights were infringed upon and the Korean
government was responsible for this occurring.

Hwaseong Immigration Probation Center is where undocumented
migrant workers were accommodated until they were deported. The
court concluded that human rights should be restricted only
according to law or enforcement ordinance entrusted by law.

The center shackled Ogubona’s hands and imprisoned him in a
solitary cell according to the Act for Foreigner’'s Protection ignoring
the higher Immigration Law. Therefore, the center clearly infringed
on his human rights. Furthermore, he had been videotaped
arbitrarily.

On the foregoing reasons, the Korean government is responsible

for compensating Ogubona. He
. was detained in the center after he
| got a deportation order after he was
assaulted in 2002. He sprayed water
. over and throw trash cans at center
officials when they videotaped the
: detainees. As a result, he was
confined in a solitary cell for three days and detained in the
center for a further five months since then.

Relating to this judgment, the Ministry of Justice suggested that
there was no problem because the National Assembly had recently
passed an Immigration Law amendment, which appended
provisions about solitary cell confinement and using handcuffs and
ropes against detained workers.

On the other hand, attorney Yeo Yong-hak of the Hankyul law
firm acting on behalf of Ogubona said, “We are considering filing
a complaint of voiding the amendment and the appeal as well”.

<Hankyoreh, March 13, 2005>

Actual Condition of Deportation, Racially Discriminating

It has been revealed that undocumented migrant workers in
Korea have been differently treated according to their nationality.

Migrant Support Organizatons(MSOs) revealed several acts of
discrimination accordingly. These MSOs strongly criticized the
Korean government, saying that this discrimination committed by
government is based on social levels, races and nationals.

Workers from developing countries

Yenga, who is 35 years old and from Myanmar, has worked for
a company in Hawseong, Gyeonggi, since 2000. He lost sight in
his left eye because of a cataract. He had surgery three times
from 2002 to 2004. And while he was waiting for the last
operation, he was caught and sent to the Immigration Probation
Center last October because of his expired visa. Bucheon Migrant
Worker's House delivered a letter stating the doctor’s opinion, an
appeal to the MOJ, and tried to meet the officials concerned,
hoping to get a temporary grace period so Yenga could have the
last operation. Nothing happened.

Choi Hyun-ja, executive officer of the House, said that the
authority concerned said Yenga could have the operation, but on
the condition that a 10 milion Won deposit be made. It was
absurd. It has never taken care of Yenga except prior to
deportation. Yenga was deported without having the last operation

Regardless  of exact identification and  whereabouts,
undocumented migrant workers from developing countries were to
be detained or deported immediately, unlike workers from America
or Japan, most of who were recommend for departure.

Algo, a 33-year-old Bangladeshi petitioned his local Labor
Office to pay back his delayed payments. However, he was
confined in a Immigration Probation Center when it turned out that
his visa had expired. He was deported last month.

Counselor Park Seon-hee of Seoul Migrant Workers™ Center said
that many migrant workers could not leave Korea because of
unsolved delayed payments and we should provide a proper
system for them to be paid before enforcing their deportation.

Documented workers

Institutions  related to migrant workers disclosed that
undocumented white workers were even recommended to depart
from Korea, but documented coloured workers were often cracked
down on or had their human rights infringed upon.

While being investigated, Jagol, a 30 year old from Pakistan,
was sent to the Processing Center for not being in possession of
his work visa. Even though he was a documented worker, the
local immigration office requested his employer to submit various
documents, like a wage description. He was confined for eight
days before acquittal.  <Kyunghyang Shinmun, Feb 23, 2005>

Stop the Crackdown

The massive crackdown of migrant workers in Malaysia has
outraged the international community has prompted civil society to
condemn the massive violation of migrant workers from Indonesia
and the Philippines. This is statement of the Migrant Forum in
Asia(MFA) is an appeal to the international community to condemn
the human rights violations against migrant workers in Malaysia.

On July 2004, Malaysian Home Minister Azmi Khalid announced
plans to expel more than one million ‘illegal immigrants’ by the
end of 2005, many of whom are undocumented migrant workers.
In August, Deputy Prime Minister Najib Razak stated that the
government would seek to prosecute all arrested undocumented
migrants under the Immigration Act prior to deportation. Those
convicted under the Act are liable to imprisonment and caning
(Amnesty International, 2004).

The government intends to deploy the People's Volunteer Corps,
an organization of uniformed part-time volunteers with some

of MWs in Malaysial

policing powers, to assist the regular police and immigration
officials in the planned mass arrest and detention operations.
Preparations are also underway to introduce biometric identification
cards to enhance the long-term regulation of the entry and exit of
migrant workers. Although the Malaysian government announced
an ‘amnesty period’ during which ‘illegal immigrants’ could retumn
to their home country without facing penalty between 29 October
and 14 November 2004, Home Minister Azmi Khalid confirmed in
October that “a large-scale deportation exercise would begin in
January” (Amenesty International, 2004).

The number of illegal immigrants who have left the country
since Oct 29 is 382,082, of which 334,792 are Indonesians. The
Home Ministry has mobilised 560,000 men, comprising Rela,
Rukun Tetangga and Immigration personnel, for the crackdown
which came three months after the original amnesty offer was
made. (The Star Online, 2005) A continued to page 6
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Dangerous Still Exists Around US

1. A recurrence of injuries from thirty years ago

We have seen a series of events where a group of workers have
become ill from occupational diseases. The exact illnesses are far
too numerous to name one by one: pneumoconiosis in the 1950s;
a worker's death from mercury poisoning in 1988; CS2 poisoning
of Weonjin textile company workers; infertility of female LG
electronics workers from 2-bromopropane poisoning; collective
protest during medical treatment of Daewoo Shipbuilding and
Marine Engineering workers in 2002,

Recently, the controversial issue of eight Thai workers suffering
from crippling illness after being exposed to the toxic chemical,
N-hexane has become apparent. The illness is not a familiar one,
but in many advanced countries they have been aware of it since
the 1930’s.

In Korea, the illness was first recognised in 1974, when workers
for shoe factories were diagnosed with it. Since then, public health
and sanitation organisations have been acting to ensure that
employers do not fail to take adequate preventive measures and
provide regular medical check-ups to protect against this
occupational disease. However, since the first cases 30 years ago,
common sense among employers has not prevailed.

2. No improvement in reducing industrial accidents

The number of industrial accidents occurring each year has
shown no sign of deceasing. Government statistics show the total
number of industrial accidents had been on a slight downturn, but
began to increase again since 1998. The death rate from industrial
accidents has also lowered since 1994, but the death toll in that
time stands at around 3,000.

At the same time, there has been no change in accident-prone
areas. Even with a positive shift in work environments, occupational
diseases are taking a larger share among total industrial
accidents/illnesses than before. But over 90 percent of these total
occur as accidents.

What is worse, falling and many other conventional accidents
account for 70 percent of the total. The reasons are poor
preventive measures by owners and tougher work environments in
the form of lay-offs, work overload, etc.

3. Industrial dangers still exist

Surely we can find some changes in labour safety: an
advancement in personal protection equipment, including work
clothes, hard hats and gloves; an improvement in ventilation and
processing; and reinforcement of self-monitoring systems for
industrial safety and safety education.

But the changes alone cannot lead to safer work environments.
It just shifts to other workers who cannot enjoy those preventive
moves. Outsourced, part-time and migrant workers now do
dangerous work. This occurs all over the world, not only in Korea.

Even so, regular employees working in relatively safe
environments in large companies are not free from work place
dangers. They face the threat of job instability and harder and
longer working hours. Any safety equipment cannot ensure the
safety of workers, only inviting an increase in deaths and infections
from stress-related diseases such as cardiovascular disease and
work-related musculoskeletal disorders (WMSD). The dangers are
just shifted from one place to another.

4. Globalisation, triggering the export of the dangers

\
RS
S\

|

Shifting, not eliminating high-risk work is being done worldwide
with everything becoming globalised. It is called ‘Export of Hazard’.
When industry structural reform occurs, hazardous and harmful
industries were at the top of the list for consideration.

A case in point is that the U.S. poured its money for hazardous
industries into the Philippines and Colombia, amounting to 41
percent and 22 percent respectively. Sweden and many other
northern European counties are guilty of the same. They transferred
those industries to third world countries, and migrant workers have
been doing the high-risk work. This is why northern European
countries have low industrial accident rates.

In Korea, Weonjin Textile Company experienced the worldwide
transfer of industrial illness. The company imported machines that
were the culprits of CS2 poisoning in the U.S. and Japan, causing
catastrophic results where an estimated 600 workers suffered from
occupational diseases and the company went bankrupt. However,
the machines were later exported to Dandung, China.

0. Beneficiaries and victims

For enterprises, complaints from workers and strict government
rules mean a rise in cost. Naturally, they move high-risk work and
harmful industries out of their own counties, minimizing the loss of
profit. Also, they easily make inroads into other countries under the
guise of globalisation.

As for workers, the situation is catastrophic. Unorganised,
iregular, migrant and third world nation workers face a severe and
dangerous situation without guaranteed basic labour rights.
Employees who do not work high-risk jobs meet employment
instability and harder working conditions, facing WMSD and even
death from overwork.

6. What is the solution?

There are over 30,000 organic solvents. Many of the threats
encompassing various chemicals and physically and biologically
harmful elements jeopardize workers’ health. Furthermore, a wave
of restructuring moves, chronic stress, job instability and tougher
workloads have devastated the lives of many workers. The EPS,
placing more burdens on workers, stems from neo-liberalism,
which exploits low—cost and powerless workers.

The current working condition is that every worker is exposed to
the dangers. Thus, in this time we must achieve for compensation
for victims, punishment of owners, stricter rules for the use of
N-hexane and advancement in overseeing working conditions for
migrant workers. We cordially ask for these practical measures to
take place to greatly reduce the catastrophe. NI

This article from the Korea Institute of Labour Safety and Health
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