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By Minjung, Staff reporter

Those migrant workers who got stay-visas through the
Employment Permit System (EPS) in 2003 became
undocumented after August 2005. And the number of
undocumented workers is increasing because of continued
human rights infringements and limitations on changing
workplaces under the Industrial Trainee System (TS) and EPS.
The Korean government also plans to maintain crackdowns
on undocumented migrant workers until 2007. It intends
numbers to be decreased to 80,000 in late 2006, and to
40,000 in late 2007.
A hopeful turning point, such as legalization, doesn't seem
to be in sight. The difficulty of undocumented migrant workers
will continue because middle-sized and small enterprises are
encouraged to employ migrant workers through EPS, after the
undocumented migrant workers are forced to leave.

operation, to suggest a way of surveillance, and to play an
important role in restraint. Small and Medium sized Businesses
compromised that both the systems and workforce under the
TS will be maintained and applicable to its integration &
operation.
- On one hand, crackdowns and banishment are vehemently
forced. On the other hand, the government is trying to
intensify support through welfare, culture, and medical
treatment for migrant workers. That is to say, they are two
sided policies.
- Since last year, the Ministry of Wealth and Welfare has
supplied the undocumented with free surgery and hospital
charges. The Ministry of Culture and Tourism invested a lot of
its budget on the Culture Festival for Migrant Workers. With
the help of national or city expenses, support centers for
migrant workers were established nationwide. More centers are
going to be established following the plans of the government
or the city. Therefore, existing support groups should not
compete against each other to get more money from each
administration of the government. Instead, they should cope
with the situation based on principles and trust. As for the
establishment of centers carried out by the government and
local autonomous entities, so migrant support NGOs should
make its position clear. ▶Continued to page 3
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※Non-economically active population (aged under 15 and
over 61) not included (21,638 people) in undocumented
migrant worker numbers
- The government is going to integrate TS and EPS from
2007. After this policy was announced, the Small and Medium
Businesses, Foreign Industrial Training Council, etc. sent
letters to politicians saying they object to EPS. Some small
and medium-sized enterprises belonging to the Council
returned their certificates of business, and appealed against
EPS to the Supreme Court. They are holding out against the
integration of EPS and TS, and are doing their best not to
lose their benefits under TS.
- After 2007 the government is going to enforce the
integration & operation of TS and EPS. However, there is a
possibility that the policy might be delayed because of the
interruption to advantage-profiting groups. The government
needs to clarify the ways and frames of integration and

According to the Social Security Agreement settled by
Korea and the Philippines on December 15, it became
possible for Filipino migrant workers to be refunded a
national pension before leaving Korea.
A national pension is now imposed on the principle of a
mutual system between the two countries. It means that if a
Korean expatriate in the Philippines should levy a social
security tax, such as a national pension, it must also be
applied to workers of the Philippines who work in Korea.
Indonesia, Kazakhstan, Sri Lanka and the Philippines are
the countries whose workers are now being paid in a single
sum.
Ways to be refunded a national pension :
Go to the National Pension Administration Centre
(Tel. 1355)
Necessary documents as follows :
1. Passport, Foreigner Registration Card
2. Airline ticket or proper documentation that indicates you
leave the country within a month
3. Bankbook bearing your name
4. Application for repayment of a single sum
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By Kim Min-jung, Secretary general of FWR
Today, I'd like to introduce a contents of a story partly from
the book named "If the world were a village of 100 people".
In the world today, 6 billion 300 million people live.
If this world were shrunk to the size of a village, what would
it look like?
If 100 people lived in this village, 52 would be women, 48
would be men. 30 would be children, 70 would be adults,
among those, 7 would be aged. 90 would be heterosexual, 10
would be gay or lesbian. 70 would be non-white, 30 would be
white. 61 would be Asians, 13 Africans, 13 from North and
South America, 12 Europeans, and the remaining one from the
South Pacific.
33 would be Christians, 19 believers in Islam, 13 would be
Hindus, and 6 would follow Buddhist teaching. 5 would believe
that there are spirits in the trees and rocks and in all of nature.
24 would believe in other religions, or would believe in no
religion.
17 would speak Chinese, 9 English, 8 Hindi and Urdu, 6
Spanish, 6 Russian, and 4 would speak Arabic. That would
account for half the village. The other half would speak Bengal,
Portuguese, Indonesian, Japanese, German, French, Korean or
some other languages.
In such a village, with so many sorts of folks, it would be
very important to learn to understand people different from
yourself, and to accept others as they are.
But consider this. Of the 100 people in this village, 20 are

undernourished, 1 is dying of starvation, while 15 are
overweight.
Of the wealth in this village, 6 people own 59%, - all of
them from the United States - 74 people own 39%, and 20
people share the remaining 2%.
Of the energy of this village, 20 people consume 80%, and
80 people share the remaining 20%.
75 people have some supply of food and a place to shelter
them from the wind and the rain, but 25 do not. 17 have no
clean, safe water to drink.
Among the villagers 1 has a college education. 2 have
computers. 14 cannot read.
If you can speak and act according to your faith and your
conscience without harassment, imprisonment, torture or death,
then you are more fortunate than 48, who can not.
If you can read this, that means you are thrice-blessed. First,
because someone thought of you, and sent you this message.
Second, because you are able to read. Third, and most
important, because you are alive.
Sing from the bottom of your heart, dance with your ody
waving free, and live, putting your soul into it. And when you
love, love as though you have never been wounded, even if
you have. And love the fact that you, and others, live here, in
this village.
Perhaps, if enough of us learn to love our village it may yet
be possible to save it from the violence that is tearing it apart.
AWN
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Remembering
Belinda
Remembering Belinda
By Kang Moo-ji, Staff reporter
About four years ago, Belinda came to our small rural town
located thirty minutes from the last subway station in Busan.
The Filipina English lecturer was small but had a glamorous
body and tanned skin. To us, she was a typical Filipina.
She decided to teach English once a week for two hours in
the town to three to four children. Among the children, was my
nine-year-old boy.
When she visited my house to talk about the English lessons,
I cooked fish that were caught from the reservoir in the town
and we ate them together.
Belinda explained where she came from on the toy globe.
She pointed at a spot, well it looked like a spot to me, she
seemed as if she was missing her family.
As time went by we had the chance to have the class at my
house and we talked in both English and Korean.
Born in 1969, she was the same age as me. Her sister
through The Family Federation introduced her to her Korean
husband for World Peace and Unification, marrying him to help
support her poor family. Unbeknown to her he only had an
elementary school level education and was diabetic.
One day Belinda told me that she was not happy with her
husband. We did not have enough time to talk about it more.
She hurried back to her house where her mother-in-law and
baby were waiting. I just figured it was because of the cultural
gap between her and us.
One day, after skipping her regular tutoring session, Belinda
came to me looking like a disaster. I could tell that it was
clearly due to physical violence. She told me, "Because of my

telephone bill my husband beat me and my mother-in-law
hates me because I wouldn't give her grandson to her to hold."
Because of her husband, Belinda couldn't go out freely. Her
Filipina friends lived near by but she couldn't see them very
often. She asked for my help to get a refund on the cell phone
because her husband wanted her to return it.
I could not help her because it was obvious that the phone
was not refundable, and began to think that Belinda needed
help from the outside.
Belinda told me, "I cannot divorce because of my little girl.
My religion, Catholicism, doesn't allow divorce."
I told her, "It is not that. Belinda, there must be some social
organization to help you. I will look for it."
I asked some of my friends to get some information and
waited for Belinda. Belinda was five months pregnant, and often
said that she wished the second baby to also be a boy, and
never have to live in our town. She stopped tutoring after a
month of teaching.
I went to Philippines twice after that. I stayed a week and a
month respectively. Among the similar, but different faces and
culture around me, I remembered Belinda and wondered how
she was.
Whenever I see a Filipina married to a Korean man, that
multi-cultural family reminds me of Belinda. We were only ever
able to talk briefly and I regret not being aggressive enough in
supporting her.
I hope she has fine life now, with different relations. I have
shared those deep emotions with other Belindas in so many
meetings. If anyone knows my Belinda, please say hello to her
for me. AWN
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Mr. A, who came from Sri Lanka in August last year and
worked at a glass processing plant located in Incheon, asked
for a transfer to another business because he was given the
cold shoulder by his colleagues.
However, he suffered hardships for one month until he
found another workplace. He could not afford to pay for his
board and lodging. He had minus 50,000 won in his
bankbook, even after he had worked for two months.
On August 31 when he was assigned a workplace, Mr. A
deposited 50,000 won for emergency purposes and to tide
him over until his first pay day, which he brought from Sri
Lanka.
On September 12, Mr. A had 29,100 won withdrawn from
the 50,000 in his account for accident insurance by Samsung
Fire Insurance. It was withdrawn on his first payday, even
though he was not paid because he had worked less than
one month.
On October 12, his first 'real' pay day, Mr. A was paid
587,010 won. Deductions, like insurance and pension
payments and boarding expenses were withdrawn from the
legal minimum wage of 700,000 won.
On October 13, he had 600,000 won withdrawn from his
account, again by Samsung Fire Insurance, as a kind of
guarantee that is supposed to prevent migrant workers under
the EPS from becoming undocumented stayers. The amount
is refundable after three years when they are repatriated,
cannot be used during the three years, and of which the

▶From page 1

- Last year the Migrant Workers' Trade Union was founded.
However, the Ministry of Labour hasn't given the Union legal
status because most of its members are undocumented. In
addition, union leader, Mr. Anwar, has been confined in
Cheongju Immigration Processing Center for seven months.
Therefore, it seems quite difficult to fully exist as a union.
Because of the policy of continuous crackdowns and
banishment, the organization and operation of communities for
migrant workers remain difficult.

- Social interest in multi-cultural families was greatly
enhanced in 2005. Government support and civil funds were
intensified, but systematic insight in approaching the problem
is still absent.
In addition, it has just publicized that civil rights for
migrants and their children should be guaranteed. The
problems of multi-cultural families and citizenship will also be
an important issue this year.
-The future of the Korean migrant labour movement can be
anticipated through the understanding of the experiences and
lives of Korean expatriates, and through a good grasp of the
social system and laws in resettling countries.
This year, two symposiums are going to be held in Japan
and Germany respectively. The symposiums will be foundation
stones for the solidarity of Korean expatriates. We should
keep in contact with Korean expatriates. With knowledge of

interest rate is less than one percent.
However, Mr. A had the 600,000 won deducted from his
very first salary. He cannot get the deduction refunded if he
leaves his workplace to become an undocumented stayer. To
make a long story short, he worked for one and a half
months, spent the 50,000 won he had saved, and ended up
broke.
Migrant workers under EPS are suffering from too many
deductions. When it comes to some insurance, they pay more
than trainees did under the Industrial Trainee System. As for
deductions, they have them withdrawn in a lump sum in the
first working month. Their rights and interests are violated,
which is raising criticism.
Previously, trainees had deductions made in instalments
over a four to six month period. As for accident insurance,
workers under EPS have to pay 29,100 won, which is more
than the 25,700 won trainees used to pay.
In sum, migrant workers under EPS have no money for the
first three to four months due to deductions. They cannot
afford to have emergencies, to say nothing of pocket money.
As for employment insurance for allowances in case of
unemployment, workers under ESP bear the cost, unlike
previous trainees who did not need to be insured.
Deductions, as a person in one citizens' organization pointed
out, need to be paid in instalments over a longer period of
time to minimize migrant workers' social expenses and
promote their stabilization of livelihood.
Herald Economy January 5, 2006 AWN
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Broadening
contact
throughout
Asia and searching
for solidarity
Support
activities
for
migrants
are
spreading throughout
Asia. To take notice
of and understand
Asian
cultures,
societies and histories, programs such as 'Be friends with
Asia' and 'Gathering for Asian culture' have been carried out
nationwide. Continued support activities for migrant workers in
Korea, ways of directly corresponding with Asian countries,
and unifying with them, have been sought for human rights,
democracy, and peace in Asia.
To realize those desires, more work will be needed. But it
would be desirable that these activities should be carried out
by the participation and solidarity from either migrant workers
in Korea or home-return workers.
It is necessary that, not individual groups, but a nationwide
solidarity group should search for the best way. AWN
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By Lee Mi-ran, FWR chief counselor

asked for the retirement grant and cautioned them about the
seriousness of this problem. The training management
K and H came to Korea as industrial trainees in 2003. After company sent a representative to Busan to meet K and H
about two and a half years, they hoped to study in Korea. almost immediately.
Accordingly, they returned to Myanmar and re-entered Korea
as foreign students. Since they had not been paid their
The department chief of the training management company,
retirement grants before they returned to Myanmar, they along with his interpreter, firmly denied our claim that they
demanded the money upon re-entry.
were sent the money, and argued that the workers' company
However, the company told them that it had paid their shifted its duty to them believing that they would take care of
retirement grant to the training management company and that the matter as ardently as they have taken care of other
they should ask them. When they contacted the training trainees. The company was asked for evidence that it sent the
management company, they were told to go to Seoul. Though money to the training management company, which told us
they could go to Seoul, but since it seemed unreasonable that that the problem would be solved soon because it had urged
the training management company was paid their retirement the company to pay the retirement grants as soon as
grant and requested them to go to Seoul to identify possible.
themselves to receive payment, they consulted with FWR.
Finally,
the
two
workers
gained
their
When FWR called the workers' company and asked for the retirement grants.
payment, we were also told that they had already paid the
amount to the management company. When we asked when
There
are
many
and how much was sent to the management company, the trainees
who
return
answer was that the two workers were insincere, impudent, home before they are
bad people that had lied, quit their jobs and returned to paid
their
retirement
Korea.
grant. Also, it is not
easy for them to come
Regardless of the company's opinion, the problem was that back to Korea.
the training management company attained the workers'
Though in this case they could demand their unpaid
retirement pay. Though the appointed counsellor was only retirement grant since they had re-entered as foreign
dealing with two cases, it was not seen as an insignificant students, there is a distinct possibility that management
matter that a training management company had gained companies appropriate retirement grants of repatriated trainees
retirement grants of repatriated trainees and did not send because they know that it is difficult for trainees to re-enter
them the money.
Korea. The only way to prevent this situation is to guarantee
While FWR was figuring out whether there were other cases that trainees are paid their retirement pay upon their
like this, K contacted the training management company, departure. AWN

Sick
Sick but
but Still
Working
Still Working
By Sun-kyoeng, FWR counselor

pain was on seeing his leg.

What about Pakistani worker Mr. J? He had surgery to
"A patient who is working? How can you run so fast? Are
you really sick?"
remove a cancer on his lip before entering Korea in 2004,
and in 2005, more cancer appeared on his neck and eyes.
This is what one immigration officer said, to Mr. Jeon, a So he had an operation. He is a trainee and he wants to
Chinese worker who had lost sight in one eye, and who finish his contract before returning to Pakistan. Although the
requested temporary protection cancellation for not finishing cancer could easily reoccur, he wants to work while receiving
his treatment, when he caught him working in a factory.
treatment.
But then, think of the Thai women workers' N-Hexane
scandal that occurred in Kyeonggi Province last year. They
The people who continue to work despite chronic pain or
worked and worked, even after fainting, and ended up illness, do so because their families' livelihoods depend on
them. Surely people who have lost their eyesight, suffer from
crippled.
painful varicose veins or are recovering from cancer should
not have to work if they are in pain or while they are having
"How could a person in so much pain work so hard?"
medical treatment. However, these people are more worried
This is what factory administration officers said about Sri about hospital costs, losing jobs, and being deported than
Lankan worker Mr. K, who suffered from painful varicose veins their own sickness.
for 2 years, yet continued to work for fear of losing his job
For labourers who work for three years on a minimum
and being rebuked by his employer. He had planned on
having surgery upon retirement, but eventually had to stop wage, 'Time is (in actual fact) gold", not just a proverb. Who
working because the varicose veins began to fester. His would have the right to snatch their time, in the name of
infected leg was black. One can only realize how severe the 'crackdown'?
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MWs in Korea Rebuild School in Sri Lanka
By Lee Young-hwa, Secretary general of Yangsan Migrant
Workers House
In December 2004; the tsunami affected the lives and
livelihoods of many Asians. Migrant workers in South Korea
and some associations for migrant workers started benevolent
funding to support tsunami survivors.
Migrant workers firstly and voluntarily donated their money.
Moreover, workers without jobs campaigned for funding on
the street, and commuting workers did so at their factories.
The Network for Migrants Rights (NMR), a national network of
support groups for migrant workers in South Korea, decided
to repair one ruined school in Sri Lanka with funds raised by
six associations (Busan, Yangsan, Gumi, Incheon, Yongin,
Anyang) and migrant workers.
The money got to Sri Lanka in April 2005 and Gramanee
School, which was being used as a refugee camp and
needing the most help was selected.
Gramanee Elementary and Middle School has around 200
students from first grade to eleventh grade. The students of
Gramanee School were from the poorest region in
Ambalangoda, Sri Lanka. Furthermore, because refugees used
the playground as a camp and the school was severely
damaged by the tsunami, students were not able to have
lessons.
Kings Rajapaksha, a migrant worker who went to Sri Lanka
from Korea, managed the whole construction, and Indika,
helped to control the construction process.
Reconstruction took six months from June to November
2005.
The school administrator agreed to have a celebration for
the repair and reopening of Gramanee School on December
9. Three Koreans, Yang Hye-woo, Lee Young-hwa, and
Jeong Bok-kyun from NMR, participated in the celebration.
Each association in Korea invited migrant workers who went
to Sri Lanka to come to the celebration. The Yangsan Sri
Lanka community donated school supplies, such as
notebooks and pencils. Letters of encouragement were also
sent to the students of Gramanee School.
At the opening celebration, a deep impression was left
upon all of us from South Korea when we saw an artificial
door had been erected on the road leading into the village
inscribed with the message, 'Welcome'. Children, teachers
and parents gathered to greet us outside the school.

currently built, there were no decent books to read.
I actually felt how much more help the school needs after I
learned that the school does not have any phones or fax
machines.
Ban Mashiri who completed the construction work of the
school's wall and iron gate in prime cost was a returnee from
Korea. He was deported from the land due to the strict
regulation. I was also able to meet Yah Shida who did the art
work of the school's wall and sculptures for free. Kuhmarah,
a returnee from Anyang Center, Langa of Yongin, Yuganda
who worked at Daegu Seongseo Migrant Workers Trade
Union, and Lallaka who previously worked at Yangsan joined
the school's opening ceremony. They all came from Colombo
or Matari by car, a very long journey that takes more than
five hours.
The returnees distributed foods to children and gave
presents to camp residents. There was also a talk among
returned migrant workers who didn't know each other's faces
that they might want to participate in helping the school
children.
Sponsored and prepared with full sincerity by the poor
school, the opening ceremony continued with traditional song
and dance performances presented by the children.
A child who prepared a thank you greeting in Korean was
very impressive. Knowing their hidden devotion to the
recovery project, I specially thanked Rajapaksha and Indika.
A graduate even showed pure tears when he requested all
the children to study hard and keep the school well. Being
cogent, the graduate was applauded by the children.
Chief Yang Hye-woo gave a touching address to people
that the school is not only a property of Sri Lankans but also
of many other foreigners since it was established with the
help of migrant workers from all over the world.

Children wearing traditional Sri Lankan costumes danced
and sang for us.
Students, parents, and other village inhabitants lined up
along both sides of the road with Korean and Sri Lankan
flags and saluted us as we left.
Many facilities were upgraded and Gramanee School is now
looking and working better than ever.

A member of our visiting group announced to help replace
all the worn-out desks and chairs with new ones and to
donate five computers to the computer room.
The Sri Lankan community in Yangsan also promised to
continuously support children who have financial problems by
paying their scholarships. Seongseo trade union‘s Yuganda
and Indika agreed to help in actual affairs of desk and
computer supports on the spot.

What the children and teachers liked best was the newly
built restroom.
A school which was about to run down was now neatly
recovered. But as soon as the building and facilities were
restored, it became more and more easy to see the total
absence of inner fixtures. Worn-out desks and fixtures
seemed to be needing abandonment. Although a library was

School recovery project was very meaningful for the migrant
workers living in Korea firstly set up to help the needy.
Additionally, the school opening ceremony provided an
opportunity to the returned workers to find hope in how they
can contribute to their society. AWN
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Australia's Refugee Policy
By Cassandra Beardsley
SEA correspondent
"We decide who comes to this
circumstances in which they come".

country

and

the

Australian Prime Minister, John Howard, 2001, against the
background of high numbers of illegal boat arrivals on
Australian territories "People should listen to us when we say,
again and again, we determine the order at our border! And
we ensure that it is maintained, for good reasons".
Herr Von Schnitzler, East German television broadcast,
1965, after two people were shot trying to flee over the Berlin
Wall.
Refugees are people forced to flee their homes in fear of
religious, racial or cultural persecution. There are now more
than 34.5 million refugees and internally displaced people
(those who have fled to other parts of their home country)
worldwide, a number that increased by four million in the past
two years. The majority of the world's refugees are hosted in
developing nations.
According to both Australian and international law, a person
who fears persecution in their country is entitled to seek
asylum where they can.
People who arrive on Australian territory, without prior
authorization or without legitimate documents, are not illegal.
They are asylum seekers.
Australia has a long tradition of supporting refugees and
asylum seekers, and was involved in drafting the 1951 UN
Convention.
In the past 50 years, half a million refugees, from all over
the world, have resettled in Australia. However, government
policy has changed dramatically; especially since 2001.
Australia now accepts far fewer refugees, has a much greater
emphasis on border policing, and mandatory detention for all
asylum seekers arriving without a valid visa. Whole families
can be detained for months or years, while they wait for their
status to be determined.
Australia is the only Western nation that has mandatory
detention, which has been widely criticized, including by the
UN. The policy breaches several basic rights, including not
being detained without a proper trial - a right to which even
criminals in Australia are granted.
With the fear of terrorism, fanned by the September 11
tragedy, and large numbers of 'boat people' arriving from
Afghanistan and Iraq, the Australian Parliament passed a
series of new laws in 2001, said to be designed to
strengthen Australia's territorial integrity and to reduce
incentives for people to make hazardous voyages to
Australian territories. The Australian government also said the
laws were an important step towards the objective of
deterring the activities of people smugglers.
The legislation identified and defined those parts of
Australian territory that had been excluded from the migration
zone. These places included the Ashmore and Cartier Islands,
Christmas Island, Cocos (Keeling) Islands, Australian offshore
resource and sea installations and other parts of Australia's
territory which may be prescribed in the future under the 1958
Migration Act.
People who unlawfully entered Australia at these places

were prevented from making a valid application for any
Australian visa.
The Minister for Immigration and Multi-cultural and
Indigenous Affairs was also given the discretionary power to
allow a valid application to be made by a person who arrives
on an excised offshore place, if he/she considers that it is in
the public interest to do so.
The 2001 legislation also allowed for people who arrive on
an excised offshore place to be taken to a declared country.
This declaration process ensured that if the Minister was
satisfied appropriate arrangements were in place to prevent
the expulsion or return of an individual where his/her life or
freedom would be threatened.
This happened to the 433 refugees on board the Norwegian
fishing ship 'The Tampa', which rescued them from a sinking
Indonesian fishing boat trying to smuggle the refugees into
Australia. The Minister at the time, Phillip Ruddock, had 131
of the 433 sent to New Zealand and the remaining 302 sent
to Nauru after Prime Minister Howard publicly stated that the
'Tampa refugees' would, "NEVER land in our waters-NEVER,"
and appealed for neighbouring countries, and even Norway,
to take the refugees.
Also included in the 2001 legislation were new definitions
of visas granted to refugees and asylum seekers, designed to
encourage asylum seekers to remain in their country of first
asylum - the refugees on board The Tampa would have been
encouraged to stay in Indonesia before going to Australia -;
and entitlements to those obtaining the special visas,
including, health care, work placement assistance and child
care assistance.
Fast-forward to 2005 and further, positive, changes have
been made to Australian legislation regarding refugees.
Children have been released from detention centres and
stateless people can now be granted visas to be released
from a potential life sentence in detention. And all but two of
'The Tampa' refugees have been settled in Australia. These
are significant wins that have great impact on the people
affected.
In 2005 there was also a Senate Inquiry into the
administration and operation of the migration Act, and a
Liberal Party backbencher (the Liberal Party is led by John
Howard), Petro Georgiou, introduced a number of private
member's bills. These bills included proposals to release all
children and families assessed by a judge not to pose any
danger to the community, and that there be a 90-day limit on
detention after which a judge would review any continued
need for detention.

▶Continued to page 7
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Labour
The system of submitting medical examination results to an
employer when an employee applies for a job was abolished
this January. And a five-day working week will be extensively
applied to workplaces with more than 100 employees from
July. The Ministry of Labour announced these changes on
December 21 in a paper on amended systems related to
labour in 2006.
An MOL official said, "The health examination system, which
had once been introduced to allocate an employee with a
proper job, was misused as a means to disqualify an
applicant. This system caused discrimination. Therefore, it was
decided to have it abolished from January 1, 2006".
As from July, a five-day work week will apply to workplaces
with over 100 employees. 5,700 workplaces and 910,000
workers will benefit from this. 16,000 workplaces, employing
430,000 workers are expected to adopt this system from its
inception.
The procedure to employ a migrant worker also becomes
simpler. From July, a certificate of workforce shortage and an
employment permit format, which proves the need to hire
migrant workers, will be integrated into one format. Employers
will no longer have to report when a migrant worker starts
work for them.
From 2007, the EPS and TS will be integrated into one
EPS.
A support plan to improve workers' job skills will also be
implemented. From January, employers should provide work
skills development training for casual employees. Training
fees, as well as wages, will be subsidized.

respecting human rights.
MOJ launched a committee of protection of foreigners'
human rights and improvement of their rights and interests,
and set to prepare a policy to protect foreigners who suffer
from assault and save them from property damage, such as
delayed payment.
According to the official, MOJ will reappraise a policy on
foreigners, including overseas Korean residents, and migration
from a comprehensive perspective.
"We are preparing various methods to remove motives for
being undocumented or to provide undocumented migrant
people with an incentive to voluntarily depart", the official
added. Kookmin Ilbo, January 10, 2006 AWN

▶From page 6
If passed, the bills would also see asylum-seekers being
released into the Australian community on bridging visas with
work rights and public health care whilst being processed. Mr.
Georgiou's private member's bills had the full support of
minority party parliamentary members from The Greens and
Democrats.
However, Australia still has a long way to go before having
anything near an ideal situation for refugees and asylum
seekers. According to the NGO, Oxfam Australia, although the
number of asylum-seekers living in the Australian community
generally outnumbers those in detention by three to one, UN
investigations have found the detention of refugees and
asylum seekers in Australia to be inconsistent with Australia's
international human rights commitments.
Amnesty International Australia's Refugee Coordinator,
Graham Thom has stated, "Australia's current system is
untenable for a number of reasons.
The most apparent is the inhumane basis of a system that
locks people up, possibly indefinitely, for arriving in Australia
without adequate paperwork. These are people who are
exercising their fundamental right to seek asylum.
If their lives are at risk, they are entitled to enter Australia
any way they can.

From March, schools of occupation and polytechnic
colleges will be integrated into major universities. When small
enterprises want to provide training courses for their
employees, they will be entitled to receive training fees and
allowances.
"Few can forget the face of an Iranian boy on 4 Corners (a
From January work hazards, including noise, particulates
and benzene, increased from 120 to 177 items. Workers who long running, popular and critically acclaimed current affairs
are exposed to these hazards should have special medical television program in Australia), who was so psychologically
damaged by the traumatic events he witnessed in detention
examinations.
that he eventually refused to eat or speak. He had arrived in
Establishment of a public workers' labour union, their Australia at the age of five. After a year and-a-half in
activities and collective negotiation rights are also detention he was diagnosed with acute and chronic
systematically guaranteed. And workplaces with more than two posttraumatic stress disorder. After two years he was finally
employees where a worker has died in an industrial accident released from detention on a bridging visa, and after nearly
three years his family was finally recognized as refugees".
will not be entitled to bid for new projects.

E-Daily, December 21, 2005
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The government has decided to improve systems to prevent
invasion of human rights of undocumented migrant people,
and strengthen a crackdown on them.
It has also started to prepare a policy to protect foreigners'
property and prevent assault.
An MOJ official said on January 10, "The existing policy of
strong crackdowns on undocumented migrant people will not
be changed entirely, but we have been mapping out ideas
and methods to improve the system in order to prevent
invasion of human rights".
It seems to go along with Minister Cheon's policy of

Of course, what has been covered in this article only
scratches the surface of the situation of refugees and asylum
seekers going to Australia. It is a very complicated issue,
which sparks the emotions of every Australian, from those
who believe that refugees and asylum seekers are queue
jumping illegals that take jobs away from Australians, 'grafting'
the system and being potential terrorist threats to Australia the last two of which are validly questioned - to those who
know that Australia receives very few asylum seekers
compared to other countries, many of the 'boat people' from
Afghanistan and Iraq have fled the very regimes the Australian
government has condemned and gone to war over, and that
Tanzania hosts one refugee for every 76 Tanzanians, Britain
hosts one refugee for every 530 Britons, while Australia hosts
one refugee for every 1583 Australians. AWN

ASIAN WORKERS NEWS
Medical Insurance for MWs
▷Conditions for Enrollment
Regardless of their intentions,, foreigners who work
for the workplace under the NHI ought to be the
employee insured since 1 January, 2006.
If foreign workers made or will make a labor contract
with their employer before 1 January, 2006, they will
be the employee insured from 1 January, 2006, and if
they will make it since 2 January, 2006, they will be
the employee insured from the first date of their
employment.
▷Contribution Imposition and Payment
The employee insured
- The contribution amount shall be calculated by
'Standard Monthly Salary×contribution rate' (50% of
which are paid by the employer).
- The contribution shall be deducted from their
monthly salary.
- The contribution payment duty is retroactive to the
date they were employed.
▷Insurance Benefit and Co-payment
For treatment at a hospital and medical
20%~50% of the total charges which the NHI
For prescription drugs filled at a pharmacy,
the total charges which the NHI
(www.nhic.or.kr) 02-3270-9836~9 AWN

clinics,
insures.
30% of
insures.

Welcome to Busan Adventist
Hospital
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I'm Ali from Pakistan. The company I have worked didn't pay
retirement allowance to me, so I filed a complaint at the Ministry of
Labor. The labor supervisor requested me to come to the MOL office
personally. I went to the office and met him and my boss. However, the
supervisor didn't explain the statement of retirement accounts to me,
and got my signature. I asked him why he didn't explain it. He said, "If
I do, can you understand it?"
Later, I realized there was a mistake in the statement of retirement
accounts which the supervisor submitted. I can't understand the
supervisor's attitude. I think he must listen to the laborer carefully. Do I
have to endure this unfair treatment?

A Actually, it's the duty of the labor supervisor to inform the process
of investigation to the petitioner. Even though you are a foreigner, it
must be kept. You can petition or demonstrate to the MOL with
neglect of his duty. The supervisor must be reformed by these
means.
You can also petition to the NHRC(National Human Rights
Commission) with discrimination against foreigner. When you petition
to NHRC, you don't need to have ID number, but you must leave
your phone number. You can file your complaint to them by fax, mail,
phone, or e-mail, etc.

(Busan Weesaeng Pyoungwon)

Nowadays, the MOL cooperates with the MOJ on crackdown.
Unless we protest, the MOL will regard us as "illegal worker", not
"laborer" continuously, and violate our rights. The complaint and
petition is easy way. Because of enforcement of control, if it's
difficult to demonstrate or meet, try to petition.
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