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1. The achievement of MW

movement which is mostly
organized by supporting groups
and its limitation

The problem of migrant workers has
been socially an issue since the early
1990s. A good deal of supporting
groups, which have bolstered up the
movement for migrant workers, have
been rapidly set up as fast as its
seriousness has spread.
It was natural that migrant worker

movement has been carried out by the
supporting groups.

First, their unstable status of staying,
hostile and violent social system to
migrant workers, and racial and cultural
prejudice took their fair rights away from
the workplace. To request their deserved
right cost them too much burden and
sacrifice. They couldn't help but depend
on supporting groups to get their rights.
Despite the role and contribution of

the supporting groups, the migrant
worker movement which was based on
unilateral "support" and "assistance" is
growing but it also got to the point to
indicate its definite limitation.
The organization and action for migrant

workers have been excessively dependent
on the supporting group. As a result,
they have difficulty recognizing and
solving their problems by themselves in
process of maturing themselves as
independents to make things out.
Although the supporting groups have

their hands full because of incessantly
repeated consultation, the activists get
depressed and disappointed at
dependent migrant workers and overcast
future.

2. The establishment of
independent labor union

Under these circumstances on April
2005, Migrant Trade Union in Seoul,
Gyeonggi, and Incheon was set up as
independent labor union for the migrant.
The foundation cast many thoughts to
people who shared the critical mind of
migrant workers having to be the
subjects for migrant worker's movement.
The predecessor of the union was

Migrant's Trade Union which was
organized on May 2001 as a general
union under the umbrella organization of
Korean Confederation of Trade Union.

The former union had a sit-in to gain
working visa at Myeongdong catholic
church from April 28 to July 17 2002.
To object to EPS, they started a strike

which lasted for 380 days from the late
of 2004 to the early of 2005. Afterward
the union got transformed to an
independent labor union of migrant
workers.
Because the union is only for migrant

workers and most members are
undocumented, no one thought the future
of the union was promising. As
expected, the Labor Minister rejected
the statement to identify the foundation
of the union in the early of September,
mentioning the reason that most
members of the union are
undocumented. The head of the union,
Mr. Anwar, from Bangladesh, got cracked
down on by Immigration officials in May.

Taking a risk of crackdown and
oppression, the independent union, as
the subject to the supporting groups, has
played its role by actively suggesting
questions for migrant workers. In the
world of domestic labor unions, they
have popped big questions about
indifference to workers in the lowest level
of labor market structure

3. Migrant worker as the subject
of migrant worker movement

In spite of objectively different
backgrounds, there are two successive
cases. One is the organized movement
of migrant workers of German Labor
Union and the other one is that of
Japanese case. Both cases show that
systematization was a good help to make
the organizational foundation of the labor
union. Active action the German Labor
Union took to organize the labor union
made migrant workers join the union.
In the end, the rate of joining the

union was increased, and their
application for the union played an

important role of solidifying the
systematic foundation of German Labor
Union.
In case of KCU in Japan, to positively

systematize, migrant workers became an
unexpected help to overcome the
limitation of a local union that generally
lacks systematic and financial basis.

In organizing the migrant workers in
Korea, the most difficult problem is that
each enterprise is leading the labor union
for its own. This is not a difficulty to
organize the labor workers movement.
This is a difficulty to unify "unorganized"
workers such as irregular workers,
smallest-scale workers and migrant
workers for themselves.

From the viewpoint of labor union,
migrant workers are not just foreigners,
but irregular workers of the
smallest-scale enterprisers, who are at
the lowest level of labor market
hierarchy.
The union which mostly consists of

regular workers is indifferent to irregular
workers and to migrant workers who are
also irregular workers in Korea.
It is needed to be aware that migrant

workers are most easily attacked in
capital market. Assaulted with ease and
got fired, it is much more important to
conjoin with other workers, including, not
to speak, foreigners in Korea.

Systematization of the labor union for
migrant workers, migrant workers as the
subject, need helps from domestic labor
unions, migrant workers, and supporting
groups. If the domestic labor unions
don't open their mind to migrant workers,
it is impossible to take a next step. I
hope more labor unions will be set up,
which get achievement of migrant
workers and then vitalize the domestic
labor movement.
(This article is a summary of Ms. Lee

Han-suk's writing) AWNAWNAWNAWN
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It is needed obviously that migrant workers form and join a
trade union as long as they have the identity of 'laborers'. At
present, the Migrant Trade Union in Seoul, Gyeonggi and
Incheon area has organized and the Seongseo Trade Union in
Daegu has accepted migrant workers as unionists. However,
migrant workers to form and join trade unions overall still
remains vulnerable.

It's considerable that the needs of migrants' trade union are
'Identity', 'Participation', and 'Solidarity'.
Regardless of migrants support civic groups' positive

activities, they have not advanced from 'Helping' migrant
workers so far. FWR also hopes migrant workers solve their
problem independently by uniting their co-workers together. But
it's not easy in practice, especially in front of urgent trouble.

However, it's almost impossible that migrant worker alone or
few workers demand their labor rights and negotiate
improvement of working condition against their employers. So,
migrant workers should unite, negotiate, and act together and
then they can achieve their identity.

On the 'Participation and Solidarity' side, a trade union is
meaningful that forming and joining it are the way of
'participation' and furthermore, such activities can be meant
'solidarity' transcending nationalities.

However, migrant workers' trade union activities can not be
done properly as long as their status is not stable. It's the
same as Korean workers that migrant workers got in trouble or
dismissal owing to their trade union activities, but
undocumented migrant workers have no choice but to become
powerless in front of 'forced deportation' threat.

Therefore, the issue of trade union activities and labor rights
cannot be solved by 'forming trade union', but legislation such
as visa for migrants' long-term residency and citizenship.

It's also one of the main difficulties that Korean workers and
their trade unions don't consider to organize migrant workers
and they think that the most urgent work is for Koreans' mass
dismissal and irregular work. Moreover, the number of trade
unions which recognizes migrant workers issue is a distinctive
thing or migrant workers are taking local workers' job with
'Nationality and Racial' ideology.

Discrimination toward migrant workers threaten whole workers'
working condition, labor rights and job security as the same as
approaching way of Korean irregular workers.
Therefore, migrant workers joining trade unions will be the

thing for removing discrimination in our society beyond
improving working condition, guaranteeing labor rights and
workers' interests individually. AWN
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This issue's interviewee is Asoka, 34-year old Nepalese. He

has been in Korea for two years and four months.
He explained that his homeland Chitawin is a beautiful area

typical of the Nepal regions with natural surroundings.
Two hours from Kathmandu and with a big mountain and

river, it is a very beautiful place. We communicated in
half-Korean and half-English. He was very excited to tell about
his homeland to me.
He was a dexterous person. He taught accounting to high

school students in Kathmandu for over ten years. He was a
musician as well. He personally writes songs and sings.
So, it was not a coincidence when he took part in the

festival held in Busan last year.
He participated in various events such as welcoming the first

full moon Rock Festival in Busan, Bucheon Asia International Art
Festival, Gimcheon Festival, and Jeongsun Aria Festival.
With his eyes shinning, he continued to explain in detail.
“I wore Nepal traditional costume and sang about three

songs. My songs are rather Indian classic or Eastern classic
types. Very romantic melody.”
He had a career in making songs in Nepal already. His most

important works were 'Memory of Hometown', 'Good-bye', and
so on.
Asoka has met friends from 30 different countries in Korea.
Not only foreign friends who also joined the festival, but also

friends he met while climbing Jiri mountain and hiking on Jeju
Island.
He is in FWR shelter now as his temporary dwelling place

because he got trouble in his workplace.
“Korean people work really hard. This is one good point we

should learn from them. But it seems they are always fully
stressed out. They always worry about money and are busy.
They compare with others and seek to have better car, better
house, and better clothes. They are so competitive. I guess this
condition brings a lot of problems.”
He added again.
“Koreans focus on speed. They always order, 'Pali-pali!'.

Work is number one aim to them. They seem to have no space
at all. Isn't that why they regard Asian migrant workers rather
lazy? Simple living is high thinking.”
Asoka plans to stay in Korea until the end of this year.
His first target this year is find whatever work he can do.

Secondly, he wants to help other people who came to Korea as
undocumented residence status. He wishes to give counselling
to migrant workers mostly in Busan and Gyoungnam area.
Then he will return to Nepal and live there as a teacher and

musician again. He gave me thoughts of how various Asians
are in Korea and communicating with each other here.
"Korea has a prosperous economy. Compare to my

motherland, Nepal, with unstable political situation, it has a
pretty good condition. However, social work is not that good.
There are so many beggars and I give them little money
whenever I see them. Korean people don't care about them."
Migrant workers give us a chance to time reflect on our

society that can never be hidden.
By Kang Moo-ji, interviewerBy Kang Moo-ji, interviewerBy Kang Moo-ji, interviewerBy Kang Moo-ji, interviewer AWN

Voice of FWRVoice of FWRVoice of FWRVoice of FWR

ASIAN WORKERS NEWS Page 2



KOPILA movement - Manju and ShamarKOPILA movement - Manju and ShamarKOPILA movement - Manju and ShamarKOPILA movement - Manju and ShamarKOPILA movement - Manju and ShamarKOPILA movement - Manju and ShamarKOPILA movement - Manju and ShamarKOPILA movement - Manju and Shamar
I can't say anything about my life before two people, Manju

and Shamar. They are 'heroes' whom we can not forget
among migrant workers, but their lives are 'deserted' as
somebody said. Because they had to withstand so many
abominations, and they always had to fight to survive.

Manju came to South Korea when she was 16 years old,
the time almost all youngsters feel comfortable with parents.
She lost three fingers by press machine, but didn't have any
amendments. The demonstration with 12 friends from January
1994 was the first movement to denunciate about bad
condition of workers. The demonstration caused amendments
for disabled migrant workers, but Manju lost her dream when
he was 19 years old.

- Migrant worker's life in South Korea -

"Although I thought that all Korean people were bad, I met
some good people." People say that Manju's struggle is a
milestone, but Manju says that people helped her to rise up
again.
When she couldn't do anything but lie down to survive, she

felt frustrated and hopeless. People whom she had just met
supported her. At that time, she found how important it was
to do something for others. So, she decided to live for others.

After going back to Nepal, she worked at 'GEFONT-Nepal
Confederation of Trade Union' for Nepalese migrant workers.
She had only a desk at first, but soon she could make a
counseling office. She then became an indispensable
campaigner for labor movement in Nepal.
Nevertheless, she still has a harsh life. Her life is as the

head of a family of four, as a handicapped, and as a
non-married woman in traditional Nepal society. However, she

now has a dream, a dream about surviving, about a student
majoring in computer, about a campaigner to eliminate illegal
child labor cases.

Let's talk about Shamar. Shamar became another hero as a
secretary general of Nepalese migrant workers' union, and
president of Equality Trade Union Migrant Branch. His 20s age
also have gone in Korean under-construction places. Although
he worked very hard, he was humiliated due to social status,
a migrant worker. He was just like the many unknown migrant
workers who came to Korea and lost their dreams and human
rights.

He was deported to Nepal during the 'Legislation of Migrant
Worker' demonstration in April, 2004. The things he faced in
Nepal were suppression and the fight to survive. Although he
worked in Korea for 2 years, he couldn't save any money.
Now Shamar lives as a campaigner during the day, as a
salary man at night, and as a student.

- As a labor movement campaigner in Nepal -

Manju and Shamar are reminders of children workers who
projected their shape 20 years ago. Manju and Shamar are
embarking on KOPILA movement which helps children workers
to go to school. For this, Nepal campaigners invest 5% of
their salaries. In Nepal, about 2.5 million people work for
about 14 hours daily in a factory, a coal mine, and on the
street. Their wage is even less than 1,000 Korean won.

"We hope children dream through school." Manju and
Shamar said. I also hope so. As they said, children could
dream, be happy, and we can all be happy together.

<Kyonghyang Newspaper, October 7, 2005>

2005 Migrant Workers from Dubai on Strike2005 Migrant Workers from Dubai on Strike2005 Migrant Workers from Dubai on Strike2005 Migrant Workers from Dubai on Strike2005 Migrant Workers from Dubai on Strike2005 Migrant Workers from Dubai on Strike2005 Migrant Workers from Dubai on Strike2005 Migrant Workers from Dubai on Strike
In Dubai, the United Arab Emirates, known for construction

boom by oil dollars, migrant workers, raged at low wages and
unfair treatment have caused violence and gone on strike,
leading the temporary stoppage work in some parts in a
famous construction complex. Other oil-producing countries
that are experiencing a similar problem are expected to feel a
subtle influence.

The Associated Press has reported that at night on the
21st, 2500 migrant workers hired by A Construction Company
beat guards and attacked offices, breaking everything
indiscriminately. The violence aroused by the late arrival of
the bus to bring workers back to where they stay implies
workers’ indignation over poor treatment.

On the 22nd, workers returned to the construction site and
went on strike asking for the wage increase, improved
working conditions and human treatment by the
superintendent. Kalid Paruk, aged 39, told the Associated
Press that everybody is angry and no one will work.
Thousands of workers on the construction site of the new
terminal at Dubai International Airport have gone on strike
also. The Ministry of Home Affairs at United Arab Emirate
reported that there had been the damage worth a million
dollars.

Construction sites in Dubai, the most thriving in the Middle
East, are backed by 300,000 workers from Sri Lanka,

Bangladesh, and Pakistan. Although they work in the hot
weather of 50~60 , skilled workers get paid 7.6 dollars per℃
day, and average workers get paid 4 dollars per day. Delayed
payment occurs very often. The Ministry of Labor in UAE had
received 5486 cases of delayed payment. Human rights
organizations such as Human Rights Watch criticized that
these workers have been exploited as slaves. Since they are
hired as temporary permission to work which enables them to
be deported whenever possible, it is very uncommon that they
have gone on strike.

Burj Dubai, where the violence occurred, is an enormous
construction site, comprised of 5 districts building the tallest
buildings, shopping malls and apartments. This time, the
violence and the strike occurred in apartment construction
site. Among these, an employee of Samsung Products,
executing the tallest building Tower-Burj Dubai, said that there
had not been any strike on the field.

Rich oil-producing countries along the Gulf coast, such as
Saudi Arabia, Kuwait, United Arab Emirates, Qatar, and Oman,
have millions of low waged migrant workers. There is a
tension underlying between a few rich natives and poor
migrant workers, consisting most of the population. There also
have been protests in Kuwait, Qatar and Oman recently.

<Hankyorye March 24th, 2006>
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Organization of migrant workers - Germany
When it comes to organization of migrant workers, the cases

in Germany are said to be exemplary. 10% (about 800,000) of
all the members of DGB (Deutscher Gewerkschaftsbund:
German Trade Union Federation) are foreigners and 10% of the
executive members are also foreigners.
The policies show that the German government toward

migrant workers has been tolerant: the aliens employment law
guaranteeing a large percentage of foreigners in organization
and labor unions' intervention in recruiting foreigners (such as
the principle of native-priority employment, the principle of
nondiscriminatory wages, the Employment Permit System for
foreigners through the German tripartite committee, and the
recruitment of migrant workers in the Labor Minister's charge)
and support for the labor unions' open-hearted policy toward
migrant workers.

However, the German labor unions have not always taken
consistent positions of international collective responsibility in
relation to the migrant workers. It is less possible to see that
their tolerance toward the migrant workers is due to their
mature democratic ideas.
Their consistent principle in relation to the migrant workers is,

if anything, acting according to the true function of a labor
union such as speaking on behalf of the organization members
and developing the organization.
German large enterprises and large factories mainly

introduced migrant workers in a process of the industrialization
after 1960, what is called the miracle of the Rhine. This is in
contrast with the case of Korea, where small and medium
businesses are in charge of the introduction.
The workers of the large businesses should get feelings: their

wages might be curtailed; their labor condition might get worse;
their employment might become unstable. Therefore, the
German labor unions had to turn their interest to migrant
workers and needed to clarify their attitude and policy toward
migrant workers.

The German labor unions were against employment of migrant
workers itself before the 60's, when Germany got down to
introduction of migrant workers. But they could not help
changing such an attitude due to the economic and labor
market situations at that time. Some industrial fields suffered
from laborpower problems regardless of a domestic

unemployment rate and their development became impossible
without introduction of migrant workers.
In addition, shorter working hours, the labor unions' goal at

that time, were difficult to realize without employment of migrant
workers.
The German labor unions began to get aware of the

necessity of the same labor condition and legal terms between
domestic and migrant workers to prevent domestic workers from
the situation with employment of migrant workers inevitable.

However, it was not from the very beginning that the group
rate of migrant workers in the German labor unions was high
even though the union members already decided to include
migrant workers in their labor unions.
The German unions in the 60's went through with a negative

policy toward migrant workers and the migrant workers were
also passive. Such a negative attitude is due to the assumption
that migrant workers go back their hometown. But, from the
end of the 60's, situations began to change: a term of migrant
workers' stay got extended, short-term employment (a so-called
short-term rotation policy) became less realistic, and their
settlement got visible.

The German labor unions and migrant workers began to take
a positive and active attitude as both sides felt insecure and
got in a disadvantageous position. The labor unions got a
weaker footing as manufacturing industry diminished in scale
and the number of labor union members decreased (36% in
1950 to 30% in 1970).
Migrant workers got more concern from their prolonged stay.

The number of migrant workers in the labor union has increased
steadily since the end of the 60's, when the German labor
unions began in earnest to open the door for the migrant
workers. These migrant workers' joining caused increase in the
number of the whole members.

The German labor unions held fast to the open-hearted
policies toward migrant workers even at the arrival of mass
unemployment after the period of rapid growth for 23 years.
Migrant workers had already formed the basis of the German
labor unions. Long experience in employing migrant workers had
already begun to wipe out a fixed idea that migrant workers
deprive native workers of their positions.

Organization of migrant workers - Japan
Unlike Germany, where workers in large enterprises come in

contact with migrant workers in the field and had to determine
which attitude they would take toward migrant workers, Korea
has a good reason that large enterprises and labor unions are
indifferent to migrant workers. The migrant workers in Korea
usually work in small and medium businesses and service
industries and the major members of the labor unions are in
regular employment.

Korea is more like Japan in that migrant workers are
employed in small and medium businesses and service
industries and that on a small scale. More specific suggestions
are expected from Japan's cases.
The Japanese labor unions, whose mainstream groups belong

to large enterprises, are still taking a negative attitude toward
not only migrant workers but also unorganized laborers. It is a
local labor union like a community union that is active in an
attempt to organize migrant workers. Recently, more labor
unions open the door for migrant workers as the proportion of
migrant workers is on the increase and the scale is expected to

become larger.

Kanagawa City Union(KCU), 80 % of whose members are
migrant workers, has been introduced to Korea several times.
The community activities around KCU show how to maintain and
strengthen solidarity between the two characteristically different
groups. Activists there divide and specialize work by assigning
a portion of the work to each of the supporting groups such as
NGOs and religious organizations and the labor union KCU.

KCU got down to organization of migrant workers as they
began to be asked by NGO to consult about labor problems.
NGOs were closely connected with migrant workers through
many communities by nation. They transferred such a
connection and migrant workers' trust to the labor union. KCU,
80% of whose members are migrant workers, has become a
labor union on a firm systematic and financial base. Enterprising
spirit of activists of a firm faith and will in relation to the
organization of migrant workers, played an extremely important
role in the process.
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Immigrant JusticeImmigrant Justice
M a n y

observers and
participants are
calling the
waves of
demonstrations
across the
U.S. over the
last two weeks
the birth of the
“new civil
r i g h t s
movement.”

The truth of this observation will be seen in the days to come,
and the sustained action of the immigrant justice and more
broad-based initiatives. Certainly, the political landscape in America
is ripe for such action. From the disenfranchisement of
African-American voters in the 2000 and 2004 presidential
elections, to the rounding up and deportations of thousands of
South Asian and Arab men and women in the wake of September
11, to the widespread displacement of New Orleans residents after
Hurricane Katrina, large populations within the United States are
seeing dramatic threats to their daily civic and economic lives.
By naming the struggle as it is happening, participants in the

movement for immigrant justice are building momentum, giving it a
character that commands attention.

While much reportage of the last month of demonstrations
across the U.S. has focused on HR4377, the Border Protection,
Antiterrorism, and Illegal Immigration Control Act of 2005, the fight
for immigrant justice goes much farther back. Community groups
and communities of color across the States have been talking
about the state of immigration for years in their own media.
Undocumented workers, documented immigrants and the larger
communities in which they live have been criminalized for as long
as they have been here. The unprecedented protests are a
response to Congressional moves to institutionalize this
criminalization and dehumanization.

Indeed, the Sensenbrenner bill, named after its author, House
member James Sensenbrenner (R-Wisconsin), would “make illegal
U.S. presence a crime.” (1). It would criminalize whoever “assists,
encourages, directs, or induces a person to come to or enter the
United States.” (2). The language of the bill is also replete with
references to terrorism, port security and would “reimburse” sheriffs
at “designated counties” along the Southern U.S. border for
handing undocumented people over to federal authorities, if
authorized to do so. Furthermore, the legislation would allow the
secretary of the Department of Homeland Security to privatize the
shipping of undocumented people to detention facilities (3). Much
like the privatization of security occurring in Iraq and Afghanistan,
such a measure would be a boon for contractors.

Such unprecedented measures introduced in the House bill,
which passed in December 2005 by a vote of 239 182, have–
served as a call to action among immigrant justice groups and
supporters across the country.
Meanwhile, a broader piece of legislation on immigration reform

in the Senate, stalled on April 7. The Senate legislation calls for a
guest-worker program which could eventually enable undocumented
workers to get documentation. It is strikingly similar to measures
proposed by President Bush in the beginning of January 2004. The
guest-worker program has been called by immigrant justice
advocates little more than “revolving door” immigration (4). The

Senate bill would allow for undocumented people to
possibly obtain citizenship in at least 11 years. In order
to obtain citizenship, these people would have to pay
$1,000 in fines and apply for a six-year non-immigrant
visa. After six years and another $1,000 fine, and after
passing a background check, demonstrating they are
trying to learn English and know about U.S. civics,
undocumented immigrants would be allowed to apply for
a green card. If undocumented immigrants become
“resident aliens,” they may then apply for citizenship after
5 years (5).

If all of the estimated 11 million undocumented people
living in the U.S. were able to reach citizenship status –
paying $2000 each the U.S. government stands to–
make $22B in revenue.(6)

While Congress takes a two-week hiatus, Senators are
apparently going to their constituencies to see what they
want regarding immigration reform. Senate leaders vow to
come back and pass the reform bill. However, even once
some version of the Senate bill is passed, the Congress
will have vote on a comprise piece of legislation that
between the Sensenbrenner bill and the Senate bill.
Observers on all sides are unclear as to the nature of the
final bill.

As millions of people in America take to the streets
demanding a formalized process of legal entry and the
guarantee of citizenship for those undocumented people
already in the country, Congressional leaders will haggle
over two bills which do little for justice for immigrants.
Nonetheless, the importance of the demonstrations should
not be underestimated. A community of people and its
supporters, who have faced attack and criminalization for

years, are organizing
openly after years of civic
exclusion. The opportunity
for other marginalized
communities in the U.S. to
join and support this could
make 2006 a defining year
in this country’s history.

What follows is a
reverse chronology of
some of the events
organized surrounding the
issue of immigrant justice
over the last month.

<source from Znet, April 11, 2006 >
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By Choi Jong-sikBy Choi Jong-sikBy Choi Jong-sikBy Choi Jong-sik
Japan correspondentJapan correspondentJapan correspondentJapan correspondent

- Demand for Damages of Japan Government and the
Director of the Tokyo Immigration Bureau –

On January 21, 2005, seven long-term stayers(Bangladeshi)
were called out from the accommodations in the Immigration
Bureau where they had been accommodated, were informed
that the orders of compulsory withdrawal had been issued to
them, and were directly sent back to Bangladesh by the state
expense. Without any preparation to leave Japan or any
chance to contact a human rights organization or a lawyer,
they were taken to the Narita Airport and were boarded onto
the airplane by force.
They were the very Bangladeshis who appeared at the

Tokyo Immigration Bureau last year on September 21.
requiring the special permission for residence due to their
stabilization of living standard.

Now, they are working hard to live at the far Bangladesh.
Their lives in Japan were left only as distant dreams. But they
still cannot forgive the Japanese Immigration Bureau. The
reason is not that the Bureau did not give them the special
permission for residence.
It is that they were treated too inhumanely by the Bureau

even when they voluntarily appeared, risking everything they
had. For that reason, they decided to institute the lawsuit for
damages to the Japanese government.

On February 27, 2006, they submitted the Klageschrift to
the Tokyo District Court. Three illegal actions below were
committed by the Immigration Bureau.

1. Violation of the right to get a trial
Even if the special permission for residence had not been

confirmed and the order of compulsory withdrawal had been
issued, the seven long-term stayers would have tried to
institute another lawsuit for cancellation of that issue.
However, the Tokyo Immigration Bureau violated their rights to
be tried, sending them back directly to their country.

2. The use of handcuffs without any legal evidence
Though the seven Bangladeshi did not seem to flee or

resist, they had to wear handcuffs from the interrogation room
of the Immigration Bureau to the airport. This is an obvious
violation of Rules for the Treatment of Inmates.

3. The treatment which damages the dignities
The officer treated them without any sense of human rights.

He let them walk as a team of each two in handcuffs at the
main street and also exposed them in public. These are the
treatments which degrade the Bangladeshi.
This lawsuit for damages is instituted not only to the Japan

government but also to the Director of the Immigration Bureau
at that time who had the most charge in the execution of the
order of compulsory withdrawal.
Though the principle is that the officer in his public affairs

is not responsible on his own, he was accused since he
indulged apparently illegal actions which are not forgiven even
by the public affair. He forced the irrational compulsory
withdrawal knowing that the seven would institute an executive
lawsuit, and also willingly permitted the unnecessary use of
handcuffs knowing the Rules for the Treatment of Inmates.
(By a personal reason of one Bangladeshi, the lawsuit was
instituted by the rest six of them.)

Since this trial would be on whether the action of Japanese
Immigration Bureau is legal or illegal, the result would be so
important that it may impact many other over-stayers. Though
this lawsuit seems a little hard, we expect the rational
decision of the judges.

Ruling Slams Unequal Bias in PaternityRuling Slams Unequal Bias in PaternityRuling Slams Unequal Bias in PaternityRuling Slams Unequal Bias in PaternityRuling Slams Unequal Bias in PaternityRuling Slams Unequal Bias in PaternityRuling Slams Unequal Bias in PaternityRuling Slams Unequal Bias in Paternity
RecognitionRecognitionRecognitionRecognitionRecognitionRecognitionRecognitionRecognition

The Tokyo District Court granted Japanese nationality
Wednesday to nine Japanese-fathered children born out of
wedlock to Filipino women, ruling that a legal clause that bars
such status only if the father acknowledges paternity after
birth is unconstitutional.

The kids, who currently hold Philippine citizenship, filed to
be recognized as Japanese nationals in February and March
last year, but their applications were rejected on grounds that
they did not meet the necessary conditions.

The children, aged 6 to 12 and residents of Tokyo and
Chiba, Saitama and Kanagawa prefectures, had lawsuits filed
on their behalf in April.

The court said the Nationality Law clause that only allows
Japanese-fathered kids born out of wedlock whose fathers
admit paternity before birth to acquire Japanese nationality

runs counter to the principle of equality before the law.

The same court made a similar ruling last April, granting
Japanese nationality to a 7-year-old boy.

That decision was overturned by the Tokyo High Court in
February, which ruled that even if the clause is invalid
because it runs counter to the principle of equality before the
law, it did not automatically create a system that granted
Japanese nationality to the boy.

Presiding Judge Hiroyuki Kanno said in
Wednesday's ruling it is "an immense
disadvantage" for a kid born out of wedlock
to a foreign mom and Japanese dad who
doesn't come forward and admit paternity
until after birth.
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National pension insurance fees on Mongolian industrial
trainees seems to be exempted. The Ministry of Health and
Welfare (MOHW) revealed on March 30 that they finalized a
last-minute negotiation for an administrative agreement in
order to implement a social security agreement between
Korea and Mongolia, and signed it. Accordingly, this year
local small and medium sized enterprises do not need to
pay national pension insurance and employment insurance
fees for 5,100 Mongolian industrial trainees in Korea, and it
is expected to reduce enterprisers' costs of 3 billion won.

M o r e o v e r ,
approximately 75
million won of
pension insurance
and employment
insurance fees
imposed on 280
Korean workers
working in Mongolia
will be exempted.

The social
security agreement
between Korea and Mongolia will come into effect when it is
ratified by both national assemblies. The agreement is
expected to be implemented as early as this year. The
MOHW is in progress of establishing a social security
agreement with Uzbekistan and the Philippines, and plans to
gradually expand it with Indonesia, Sri Lanka, Kazakhstan
and Thailand.

<Ministry of Health and Welfare, March 30, 2006><Ministry of Health and Welfare, March 30, 2006><Ministry of Health and Welfare, March 30, 2006><Ministry of Health and Welfare, March 30, 2006>

In Jangsu Primary School in Jeonbuk province, twenty out
of 357 students are mixed-blood children. Three year s ago
for the first time a dark skinned Korean-Filipino enrolled at
this school. Since then, numbers of the multi-cultured
children increased, the school has run special programs
including a 'Writing Korean Class' and 'Peer Helper
Program'.

The population is 25,000 in Jangsu. 150 couples married
last year and 44 of the men are married to Southeast Asian
women. That means that three out of ten bachelors in rural
communities are married to foreigners.
The common concept of 'Homogeneous Nation' has been

breaking down. Here we analyzed a current situation of the
registered population by 249 cities, counties and districts
between 2003 to 2005.

In Boeun, Chungbuk province, of 205 cases of marriage,
40 percent - 82 cases - were international ones in the year
2005. The international marriage rate in Boeun County has
largely increased from 19.7 percent in 2003 to 27.8 percent
in 2004. Boeun is the first county to reach 40 percent
inter-racial marriages in the rural area.
These were followed by Hampyeong County, South Cholla

Province - 37.6% -, Imsil County, North Cholla Province -
37.5% -, Jinan County, North Cholla Province - 37.4% -
and Danyang county, North Chungcheon Province - 37.3%

-. Generally, rural areas showed a higher percentage. It reflects
the trend that old bachelors in rural communities tend to marry
foreign women.

According to the statistics on marriage and divorce in 2005
announced on March 30 by the Korea National Statistical Office,
inter-racial marriage rates of Korean male involved in agriculture
and fishery jumped up from 27.4% in 2004 to 35.9% in 2005.
The area which showed the highest inter-racial marriage was

Jongro-gu (67.5%).
However, it is because many foreign embassies are located in

this area. By metropolitan area, inter-racial marriage rates were
outstanding in North and South Cholla Provinces. In North
Cholla Province the rates went up from 7.8% in 2003 to 17.6%
in 2005, and in South Cholla Province it increased from 8.9% in
2003 to 18.5% in 2005.
Across the country, for the current three years the rates rose

8.4% in 2003, 11.4% in 2004 and 13.6% in 2005. By nationality
Southeast Asian female spouses such as Vietnamese, Filipino
and Thai women were 17.7%last year. A considerable number of
spouses were from China, mainly Chosunjok (59.5%).
The Southeast Asian spouses seemed to marry and live in

rural areas, but female Chosunjoks tended to marry and live in
factory areas or big cities where there were many job
vacancies.

An international marriage agency said that in case of
Chosunjok, many of those married Korean men and
disappeared to earn money. Therefore, bachelors in rural
communities preferred Southeast Asian females as their
spouses. <Joongang Ilbo, April 3, 2006><Joongang Ilbo, April 3, 2006><Joongang Ilbo, April 3, 2006><Joongang Ilbo, April 3, 2006>

A delegation headed by Park In-sang, president of the Korea
International Labour Foundation(KILF) visited Vietnam and they
came to an agreement for strengthening the cooperation with
Vietnamese tripartite in order to root out irrationality in the
workforce exporting system and to activate training programs in
Vietnam.
President Park In-sang and four people in charge of training

Vietnamese workers visited Vietnam from March 27. They met
tripartite representatives such as the Minister of Labor, president
of Vietnamese Labour Union and agreed with mutual
cooperation.

On March 28, they had a meeting with the president of the
Vietnamese labor union and agreed to reinforce cooperation
between the two organizations to eliminate workforce exporting
irrationality and activate training programs. The foundation
explained their plan to establish an interpretation support center
for Vietnamese workers. The president said that by setting up
this center many problems caused by communication problems
would be solved. And he added, “We will participate in a
seminar about labour-enterpriser relationships in investing
companies in Vietnam later this year".

The delegation also met Mr. Nguyen Thi Hang, Vietnamese
Minister of Labor and requested him to thoroughly manage and
control workforce export to Korea. Minister Nguyen Thi Hang
said that a bill of overseas employment including stronger
punishment to Vietnamese workers who ran away from their
allocated workplace was pending in the National Assembly and
was expected to be passed in May.
“Once this bill comes into effect, irrationality in process of

exporting workers and their run-away problems will be
minimized", he added. <Labour Today, March 31, 2006><Labour Today, March 31, 2006><Labour Today, March 31, 2006><Labour Today, March 31, 2006> AWNAWNAWNAWN
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France people on strike againstFrance people on strike againstFrance people on strike againstFrance people on strike against
CPECPECPECPE

French students shout slogans against the terms of a new youth
contract for first-time job seekers called CPE ( First Labour Contract)
in Nice, southeastern France March 7, 2006.

Hundreds of students on Tuesday joined workers in a rally to
oppose the job plan, based on a new employment contract which they
say will increase job insecurity for the young and will not reduce
unemployment. The new job contract would allow firms to hire people
aged under 26 for a two-year trial period before offering them a
permanent job. from REUTERS

Is it fair to CommissionIs it fair to Commission
for Job Introduce?for Job Introduce?

QQQQ I'm Wang from China. I changed company

recently. The person who had introduced me to the
company demanded to get 30% of my first salary as
commission.
In general, introducers demand 10% commission,

but this person's commission was very high. It was
hard to look for a company by myself, so I was
obliged to pay high commission. However, I want to
know if this commission is fair or not.

AAAA The Labor Standard Act article 8 states,

"Nobody can intervene in employment for making
profit or earn a profit as broker if not according to
law."
A person who wants to get the money must be

permitted by the governor of the city or province. If
a person takes commission in private, he/she is
punished by imprisonment not exceeding 5 years or
a fine not exceeding 5,000,000 won.
The salary is payment for working, so nobody -

third parties or employer - has the right to take
part of the salary by reason of introducing the
company or employment.

If at all possible, you had better seek a job
through migrant workers' community or friends. Also
it's possible to cope with problems that could occur
after employment in association with community
members. In this case, the community not getting
commission for introducing work is proper.
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