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Amnesty International has investigated
the migrant worker situation, and found it
to be a major problem for human rights in
Korea since 2004, the year EPS was
introduced.
Rajiv Narayan, a research official from
the Amnesty International executive office,
who visited Korea in September and
October of 2004 and February 2006 to
make this report, said, "Almost nothing
has changed since EPS began when it
comes to migrant workers' human rights."

He said, "Korea is the first country in
Asia to legislate for protection of migrant
workers, but problems such as payment
delays, difficulty of changing workplaces,
and danger in the work environment have
not been improved. The government
should make these problems public and
try to improve migrant worker conditions."
Narayan pointed that, "One of the
violations of human rights is blocking the
freedom of changing workplaces."

Adding that, "The 2005 report by the
Korean National Assembly says four out of
five migrant workers expressed
dissatisfaction about the impossibility of
changing workplaces without their
employers' permission. But they are
reluctant to report any issues of health
and harassment, fearing that they might
antagonize their employers and lose their
jobs."

The report said, "Few rights
regarding transferring between
employers causes many workers
leave their legal employers and
become undocumented. Without
freedom in changing workplaces, the
number of undocumented migrant
workers will continue to increase".
It went on to explain that, "Many
migrant workers are already in debt
because of the governments'
methods of processing. They get a
job where working conditions and
payment are worse. Discrimination and
delay in payment is the main reason they
change workplaces".
With verbal and physical harassment by
employers, attachment of official
documents, such as visas and work
contracts, has not been improved.
Amnesty International asserts that,
"Reports on harassment and attached
documents have continued to be made.
Attachment of documents especially
blocks migrant workers' changing
workplaces. Given that situation, they
cannot prove their legal status and thus
even documented workers can be
detained and expatriated".

Amnesty International also feared that
one in three women is suffering from
discrimination and sexual harassment. It
explained that, "Female migrant workers
suffer from wage discrimination. Quite a
few women do not report sexual
harassment for fear that they might lose
their jobs. Actually, 54 percent of those
suffering sexual violence have been
threatened by their employers".
When the 'legislation on employment of
foreign workers(EPS law)' passed through
the National Assembly in 2003, criticisms
were mooted for the policies on arrest,
detention, and expatriation of
undocumented migrant workers, which
began to be enacted in November of the
same year.
Amnesty International revealed that, "The
government expatriated more than 30,000
undocumented migrant workers until
October 2005 for the reason that they
must fix EPS quickly. The workers were
detained in poor conditions before they
were expatriated."
It added that, "Twenty percent of
migrant workers detained in January 2006
were physically abused and 40 percent
suffered from verbal abuse."

The report covers the Industrial Trainee
System (TS) and TS for foreigners, which
was enacted in the early 1990s. Under TS
for foreigners, a domestic business makes
an investment in an overseas plant and
exports equipment and technology. A
foreigner working in the local corporation
gets trained in the company in Korea and
has a chance to work in the local
corporation.

Regarding the two trainee systems,
Amnesty International revealed that, "Both
systems do not consider the legal status
of foreign trainees and many reports have
been made in relation to employers'
discrimination and harassment. It is an
encouraging sign that the Korean
government has a willingness to abolish
TS, but there is a fear that no counter
plan will be implemented".

When it comes to TS for foreigners, it
has been pointed out that a foreigner with
no work experience employed in a local
company is illegally entering Korea, and
that domestic businesses without a
overseas joint-venture company only
employ foreigners as a temporary
expedient. It has been pointed that
workers' freedom in forming an
association that observes international
laws and agreements should apply to
migrant workers in Korea. Migrant workers
tried to establish a legal labour
association in May last year, but they did
not get permission from the Ministry of
Labour, so the association remains
‘illegal’.
Amnesty International clarified their
position saying that, "The right to freedom
in forming an association helps protect
workers from possible discrimination in the
workplaces. The government must not
place a limitation on the application of
freedom in forming an association, which
ICCPR, ICESCR, and ILO admit". AWNAWNAWNAWN
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Ministry of Labor for Whom?Ministry of Labor for Whom?Ministry of Labor for Whom?Ministry of Labor for Whom?Ministry of Labor for Whom?Ministry of Labor for Whom?Ministry of Labor for Whom?Ministry of Labor for Whom?
By Kim Min-jung, editor of AWNBy Kim Min-jung, editor of AWNBy Kim Min-jung, editor of AWNBy Kim Min-jung, editor of AWN

Considering the present situation for migrant workers, I
cannot help asking "Whose interests is the MOL looking after?".
Because MOL has oppressed workers' rights rather than
protecting them.

On April 29, a Chinese-Korean industrial trainee died from
DMF (N,N-dimethyl formamide) toxication only three months of
his starting work at Noksan industrial zone, Gangseo, Busan. He
had used DMF throughout his time at the company.
DMF can be a lethal chemical for workers', it affects the

liver, and the present Industrial Safety Laws make it mandatory
to have regular health check-ups before and during handling of
the chemical.
However, the company did not observe its duty to its workers

and the man only had one health check, 20 days after he
commenced working. Furthermore, it was made clear from the
results of his check-up that the toxins in his liver were
dangerously high, but the company continued to have him work
with DMF. He was eventually hospitalised, but it was too late
because he died soon after.
It was a terrible situation that should not have happened.

However, even worse is the company did not follow the redress
order of MOL, and MOL didn't monitor and control the
company.
MOL said, "We ordered the company to have its employees

do such work in a well-ventilated environment, preferably
outdoors, and to use water instead of DMF."
However, company continued to use DMF, and workers

continued to work in an unventilated environment. MOL, not
having monitored the company, only became aware of the
situation after complaints from human rights groups.
This disaster would not be happened if MOL had have closely

monitored the company, which regularly uses harmful chemicals.
Looking at MOL's empty measures, it could easily be estimated
that more deaths will occur from the use of DMF.

Human rights groups in
Busan and Gyeongnam have
demanded lists from MOL of
companies that use DMF to
MOL. But MOL will not release
this information for reasons of
'privacy', clearly protecting
companies that knowingly
endanger workers' lives.
And this is not the only situation where MOL has not acted in

the best interests of workers. On August 11 two Indonesian
workers went to Bukbu (north) Labour Office in Busan to get
their retirement allowance, only to be arrested by Immigration
officials as soon as they received their money and were
transferred to Immigration Probation Center.

MOL officials ignored the matter, and took no action against
the Immigration crackdown. In fact, many MOL officials have
irresponsibly said, "An undocumented migrant worker must
depart from Korea as soon as getting their salary. We cannot
do anything about Immigration officials' control, it is a lawful
execution".
Considering this attitude, how can a migrant worker visit a

Labour Office to pursue their labor rights?

A few days ago, a ILO Asia Regional Meeting was held in
Busan. Mr. Anwar, a chairperson of the Migrants' Trade Union,
tried to attend the meeting as a KCTU (Korean Confederation of
Trade Union) member. However, the Labor Minister called the
KCTU offices and threatened, "If Mr. Anwar attends the ILO
meeting, I will have him forcedly deported".

Indeed, it is a disgrace and shameful.
So, whose interests is MOL really looking after? AWAWAWAWNNNN
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After the Classes for Making Friends with AsiaAfter the Classes for Making Friends with AsiaAfter the Classes for Making Friends with AsiaAfter the Classes for Making Friends with AsiaAfter the Classes for Making Friends with AsiaAfter the Classes for Making Friends with AsiaAfter the Classes for Making Friends with AsiaAfter the Classes for Making Friends with Asia
By Tess Manangan, FilipinaBy Tess Manangan, FilipinaBy Tess Manangan, FilipinaBy Tess Manangan, Filipina

Good afternoon.
My name is Tess Manangan

and i'm from the Philippines.
About thirteen years ago I
came to Korea to marry my
husband, a Korean. In my
almost thirteen years of stay in
this country, I guess I am lucky
I've almost never been

discriminated against because of my origin.
I said "almost" never because there was this incident at the

institute where I was working as an English teacher. It was my
first day teaching. The assistant director handed me a textbook
but before he ushered me into the classroom he insisted that I
tell the students that I was Canadian. I was shocked and
furious. I had never ever been to Canada. But since he was my
boss and I needed the job I was helpless. However, I proudly
introduced myself to the students as a Filipino. And the
students welcomed the idea that this new teacher was not the

usual blue-eyed blond Caucasian but an Asian like them. We
had lots of fun in that class; maybe because we had lots in
common so we had lots to talk about. As for the director, I
guess i proved him wrong that not all Koreans believe that only
certain races can teach.

As I said, I was lucky. Other Filipinos married to Koreans
face discrimination even from their own families here. One of
my friends was told by her mother-in-law not to tell anybody
that she was from the Philippines, and that she was supposed
to say that she was from Guam. There is another whose
in-laws are ashamed because their daughter-in-law is from the
Philippines. Not that I know what there is to be ashamed of.
Shouldn't they be proud that there is now a "special" member
of their family?
I'm often asked what's good about international marriage. I

always reply that since we come from different countries, our
world is wider. In fact it literally is. For most Korean couples
their reaches are confined within Korea but our reaches go
beyond this peninsula. My son who is in the second grade in

Continued to page 3Continued to page 3Continued to page 3Continued to page 3▶▶▶▶

Voice of FWRVoice of FWRVoice of FWRVoice of FWR

ASIAN WORKERS NEWS Page 2



Happy and Well Off Our Communal Life
By Shagor, BangladeshiBy Shagor, BangladeshiBy Shagor, BangladeshiBy Shagor, Bangladeshi

It is not easy for a human being to live alone. People need
family and neighbours. We need to have others in our lives that
we like, can talk with, and that will be around when we are in
trouble.
Migrant workers can’t be with our ‘real’ families, but we do

have a family-like community we can rely on.
Busan-Gyeongnam Bangladeshi Community, which we
Bangladeshi migrant workers organised, means more to us than
just family. Not only does our community meet to eat and play
together, we also share each other’s difficulties and pleasures.

Why we need a communityWhy we need a communityWhy we need a communityWhy we need a community
Someone asked us why we need such a community. They

are aware that humans cannot survive alone, but wanted to
know why we insist on organizing this kind of community,
making rules that often bring some trouble and annoyances.

Just like everyone else, it is very difficult for migrant workers
to deal with problems that we are suddenly faced with. And we
realise that if we get together and help each other, we can
easily find solutions and answers to these problems. Just like
----------------------------------------------------------------------------------------------------------------------------

From page 2From page 2From page 2From page 2▶▶▶▶
elementary school has been to the Philippines three times and
has seen a lot of house lizards. Most of my students haven't.
And when I tell them about those interesting creatures, their
eyes are filled with interest and curiosity. I always have fun
when I share with them anything Filipino because I know I fill
them with correct knowledge and erase incorrect notion like
what they always portray in the media. Believe it or not some
of them had always believed that Filipinos are a bunch of
barbaric tribal people who didn't wear clothing.

I was exalted when FWR came to me one day with this
project. I thought, now I can make my husband and my fellow
Filipinos and even other foreigners be proud. We have a saying
in the Philippines, "Raise the flag of the Philippines." That
means make our race be proud. This was a great chance for
me to do just that. I felt so excited but at the same time
nervous and afraid. I had to be responsible to present myself
as a "representative" of my country. What was I supposed to
say and do? That nervousness disappeared during and after the
first class. I can clearly remember the innocence in the
students' faces; how they absorbed every little thing we
presented; how it was even funny to be asked questions as if
there was snow in the Philippines or if there was even
McDonald's there. And it felt good because they were
experiencing it for the first time. In fact it was also a first time
for me and it was a very inspirational experience. After the
lecture, students came tome asking for autographs. I felt like a
celebrity. As it turned out I gained more from the experienced
than the students themselves.

Many classes have followed after that. Reactions from the
students are almost the same. I'm almost always surprised by
their innocence, or rather by their lack of knowledge. I also
want to share them the Philippines' diverse economy, its rich
culture and tradition and most importantly the friendly and
hospitable Filipino who, contrary to their knowledge, are not
lazy but diligent.
I also want and hope that more foreigners like me can be

given this opportunity to "share" their countries' traditions and
customs because only when they see Koreans appreciating their
origins can they appreciate the new environment they are in
now, that is Korea. AWN

family, which we easily
take for granted, but
urgently seek its comfort
when we’re lonely or in
trouble, our community is
precious to those of us
migrant workers that
belong to it.
Many migrant workers

don’t know about labour
laws and their rights, and so they are often treated unfairly.
Problems occurring in workplaces can hardly be resolved alone.
If there is a labour union, workers might feel it’s easier to solve
problems and feel more confident to talk to the owner.

In 1995, Nepalese migrant workers went on strike and got
together to voice their distress and ideas. Through this action,
the Korean people came to recognise migrant workers’
existence and plight. However, now, even in 2006, without
communal action and solidarity, migrant workers still seem to
have the same harsh life as those in the 1990s.
A few months ago, a Bangladeshi worker injured himself in

the workplace. Because his visa had nearly expired, the owner
wanted to send him back to Bangladesh without medical
treatment or compensation. He was very depressed about the
situation, until he happened to meet some members of the
Bangladeshi community. He came to learn that he could get
medical treatment and could be covered by accident and
industrial insurance. If he hadn’t met the Bangladeshi
community members at that time, he would have returned to his
country with untreated injuries and empty pockets.

The role of a community leaderThe role of a community leaderThe role of a community leaderThe role of a community leader
The leader of a community can’t rely on personality alone.

The person should not only have the capability to manage and
organise the community, but also know about labour laws.
Above all, the leader should be able to recognize various kinds
of migrant worker problems occurring in workplaces and how to
resolve them smoothly. Moreover, the leader should always have
compassion for and urge to help the poor and needy.
To be a good leader, one should consider a worker’s

happiness by willingly giving help.

Things the community doesThings the community doesThings the community doesThings the community does
There should be some kind of rules or regulations within a

community, such as having regular meetings and paying
membership fees. The community needs to promote mutual
friendship among its members, to find new agendas and their
solutions, and to help each other at all times.
The Bangladeshi community helps jobless friends to get jobs,

helps get pay for those who haven’t been paid, and also helps
us learn Korean. And now, since we have received help from
many Koreans during difficult times, we want to help some of
the less fortunate people in Korean society.

Thus, our community collected some money and donated it
to survivors of the Daegu Subway Disaster and Yongchun
Railway Accident in North Korea. We also plan to do volunteer
work in social welfare facilities, like orphanages. A truly
beautiful society means that most people live happily and
harmoniously together. Sharing and helping each other enables
me and my neighbours to be happy and better off.
All of us, not just migrant workers, need a community to be

a member of and to share with. Although we have different
family roots and nationalities, we all need a sense of
community. AWN
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Suwon Immigration Crackdown MWs IllegallySuwon Immigration Crackdown MWs IllegallySuwon Immigration Crackdown MWs IllegallySuwon Immigration Crackdown MWs IllegallySuwon Immigration Crackdown MWs IllegallySuwon Immigration Crackdown MWs IllegallySuwon Immigration Crackdown MWs IllegallySuwon Immigration Crackdown MWs Illegally
Two Immigration officials and 6 of the servicemen

trespassed on the YT Mold Tech in Gunpo city around 1 pm
on August 26, 2006. Two female workers (one Nepalese, one
Vietnamese) and three male workers (two Bangladeshis, 1
Filipino) were cracked down there. The two Bangladeshi
workers of them belong to the Migrants Trade Union(MTU).
According to the words of the witnesses at the scene, the

officials rushed in during lunchtime and looked in every nook
and corner. By the time supportive groups for the migrant
workers and the Union arrived, the crackdown crewes had
already left. The factory was just filled with the roaring sound
of machinery after stormy mix-up. Mr. Lee, a manger, said,
"Why were you so late? They had already been caught. We
did our best to prevent it from happening, but it was
useless."

The Office broke into the factory and handcuffed them and
made them chained in a row. During the crackdown, invective
language, such as "stay still, son of bitch", and violence
continued.
The amendment of Immigration Law, which was designed

for the human rights of the migrant worker, says warranty
should be presented before performing crackdown. Besides,
trespass is against law, but they sneaked into their workplace
and carried them away by taking the advantage of lunchtime
and break.
Trespassing on the factory didn’t seem to be enough to

the officials, so the Office called in the police under the
excuse of "their obstructing the government officials in
performance of their duties." The factory laborers as well as
the boss vehemently hindered the Office which had come
with a regular van, not with a designated one for crackdown.
In the end, their efforts fell apart. Actually the crackdown

was the joint work of the police and the government officials,
and "illegal" because the officials took them away with the
use of physical and language violence.

It is suspected Immigration hire Servicemen forIt is suspected Immigration hire Servicemen forIt is suspected Immigration hire Servicemen forIt is suspected Immigration hire Servicemen for
crackdowncrackdowncrackdowncrackdown
As soon as the MTU and the other supportive groups left

the factory, they headed to Suwon Immigration Office. In front
of the Office they saw the caught migrant workers being
handcuffed again and connected like a chain, and getting on
the vehicle.
However, all the guilt they committed was just overstaying

visa. They worked hard in the deteriorated factory while
overstaying their expired visa. Gunpo branch of Korean
Confederation of Trade Union(KCTU), which hastily got there
with the factory workers at the news of illegal crackdown,
protested and urged them to present their IDs.
Only two of them were confirmed as the government

officials. The branch asked the rest of them to identify
themselves, but they persistently didn’t show their IDs. The
Union protested against the officials, "Why they are
handcuffed now. They are not criminals."
However, the officials blocked the cameras with their hands

to stop the photos from being taken. They were asked why
the servicemen were dispatched instead of the government
officials. They responded with the excuse that the servicemen
were sent from the MOL, and the Office didn’t plan it. It is
illegal that the servicemen who didn’t belong to the
government office were sent out to do the job of the Office.
In fact, they were dispatched to forcefully threaten the

migrant workers.

The Immigration, "It’s unnecessary to talk aboutThe Immigration, "It’s unnecessary to talk aboutThe Immigration, "It’s unnecessary to talk aboutThe Immigration, "It’s unnecessary to talk about

the principles"the principles"the principles"the principles"
The migrant

workers in the
lowest class, they
work 10 hours on
average and live
up to their
minimum income.
Since they work

in most of the
manu f a c t u r i n g
sector, their
existence with skill
is vital in this
society. Although
the small factory
running difficult
processes need
them, Korean
society seems to
be busy driving
them out.
The Office says,

"It’s all about the principles. Frankly, crackdown is
troublesome to us. When the case of illegal staying is
reported, we can’t do anything except crackdown." In reality
the Office is protecting the rights of Koreans who report
illegal-stay, and supporting the idea of, without reluctance,
the banishment of the minimum-wage-paid migrant worker
only because of their skin tone.
If the officials are warmhearted humans, they should have

followed the basic must principles and should have tried to
be in the workers’ shoes, who sweat and toil in the lowest
class. Their principle is just accepted to the ruling classes
who don’t guarantee and support the rights of the migrant
worker. That’s why this society is producing more and more
undocumented workers.

The protest conference under wayThe protest conference under wayThe protest conference under wayThe protest conference under way
The Union requested the background of the officials who

cracked down, and the utter protection of human rights of
caught workers. The Union called for the official apology
concerning illegally taking them to the police and drawing the
servicemen in the crackdown. The Union is going to reveal
the use of physical and lingual violence which were verified
by the workers at the scene.
The Office responded that they will uncover the background

of crackdown crews only if officially requested, and
completely denied the fact of physical and lingual violence.
The crackdown officials always make excuses, saying "It

was an order from "up- stair" office, so we could not help it"
The managers of the officials scared the Union with typical

high-handed attitude, while having the meeting. They even
said the Union are arrogant.

The Suwon Office said they couldn’t help but catching in a
few undocumented workers, because several civilians reported
saying "the undocumented is working here."
In fact the number of cracked-down workers today came

to about 20. Without presenting warrant, they trespassed,
used language violence and handcuffed the workers like
treating them as prisoners.
Those practices have been performed without consideration

to the undocumented. The Immigration Office ignores even
the basic rights that the migrant worker deserve to have.
AWN
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Myth of Pure-Blood Nationalism BlocksMyth of Pure-Blood Nationalism BlocksMyth of Pure-Blood Nationalism BlocksMyth of Pure-Blood Nationalism BlocksMyth of Pure-Blood Nationalism BlocksMyth of Pure-Blood Nationalism BlocksMyth of Pure-Blood Nationalism BlocksMyth of Pure-Blood Nationalism Blocks
Multi-Ethnic SocietyMulti-Ethnic SocietyMulti-Ethnic SocietyMulti-Ethnic SocietyMulti-Ethnic SocietyMulti-Ethnic SocietyMulti-Ethnic SocietyMulti-Ethnic Society

When Korean-born American Super Bowl Most Valuable
Player Hines Ward visited South Korea in April, people’s
attention to mixed-race people in the country increased
enormously. Even leading officials and educators stepped up
their efforts to embrace multicultural families in local
communities, something rarely seen before.

However, while Koreans are fascinated by the biracial
football hero, the majority of ordinary mixed-race people and
migrant workers face various forms of discrimination and
prejudice here.

According to the Korean Migrant Workers Human Rights
Center, mixed-race people and migrant workers find it hard
to have decent jobs here in Korea and there is a vicious
cycle of poverty among them. Also a survey conducted by
the Korea Youth Counseling Institute showed that the
majority of mixed-race teenagers suffer from ostracism by
their colleagues and expressed their willingness to emigrate
to other countries in the future.

Experts say that although multi-ethnic society is an
irreversible trend in a global era, the myth of pure-blood
nationalism is the major factor that hinders the nation from
swiftly adapting to changes.

"Korea is so accustomed to the strong belief in
pure-blood nationalism and the long-lasting concept of a
homogenous nation that its people don’t seem to be
prepared to accept nor understand multi-ethnic or
multi-cultural society" said Lee Kwang-gyu, chairman of the
Overseas Koreans Foundation.

"South Koreans should be aware of the fact that they are
already living in a hybrid or multi-ethnic society. The number
of migrant workers has surpassed 400,000 and international
marriages last year accounted for more than 13 percent of
total marriages in the country. With the low-birth rate and
the lack of a domestic labor force for the so-called 3D jobs
- difficult, dirty and dangerous - which refers to the
most-avoided, the inflow of migrant workers will continue,"
he said.

Seol Dong-hoon, a sociology professor at Chonbuk
University, said that it is absurd to continue to insist that
South Korea is a pure blooded nation.

"Between a person who is of Korean nationality but feels
more attached to foreign culture than Korean culture due to
their staying in foreign countries for a long time and the
child of a South-East Asian migrant worker who was born in
Korea and speaks Korean fluently, who is more Korean? And
is it really worthy to distinguish one from other based on
their nationality?" he said.

Seol went on to say that the Korean government should
begin a long-term project to redefine the meaning of being
Korean and the meaning of the nation as well as educating
people on cultural relativism.

"The fantasy regarding a homogenous nation should be
scrapped in order to allow a multi-ethnic society to flourish.
Specific policies should be set up to integrate not only
naturalized migrants but also other migrants who reside in

Korea." he said. "Pride on one’s culture and nation often
becomes a sense of superiority, thus leading to the neglect
of people from other countries and their culture. Hence,
there should be education on cultural relativism that teaches
others’ cultures are just as important as ours."

Han Keon-soo, an anthropology professor at Kangwon
University, also pointed out problems regarding the
newly-coined term Kosian, which indicates biracial children
from a Korean and South East Asian couple. ``People should
stop using the word Kosian as it emphasizes the fact that
they are mixed-race, hence perpetuating discrimination
against them. It perpetuates an intention not to incorporate
mixed-race people into the Korean community.’’

Experts say that the fantasy of pure-blooded nationalism
in Korea began to spread from the late 19th century or early
20th century with an increasing number of foreign invasions.
They say that if it were not for numerous invasions from
powerful countries, Koreans would have become more open
to foreigners and such ``defensive nationalism’’ would have
been less strong.

"Pure blooded nationalism served as a useful tool for the
South Korean government when the country was embroiled
in ideological turmoil. It was used as an effective tool to
make its people obedient and easy to govern." said Kim
Sok-soo, a philosophy professor at Kyungpook National
University. He said that especially going through the
dictatorial leaderships by former presidents Syngman Rhee
and Park Chung-hee, nationalism was incorporated into
anti-Communism. So in the name of nationalism, much
violence was committed.

"In these times where national boundaries are becoming
more and more meaningless, it is wrong to hold on to such
a narrow-minded concept of nationalism." said Kim.

Experts say that South Korea’s nationality law is one of
the representative examples that show how its obsession on
pure-blooded nationalism blocks the flourishing of a
multi-ethnic society.

Currently, Korea’s law on nationality is not based on the
territorial principle which takes into account the place of
birth, but on the nationality principle which only counts the
nationality of one’s parents. If this law does not change,
children of migrant workers, although they are born in Korea
and culturally attached to Korea, can never be recognized as
Koreans.

However, it seems that it will take a long time for the
nationality law to recognize territorial principles.

Last December, Joo Seong-young, a lawmaker from the
largest opposition Grand National Party, suggested a revision
of the current nationality law to allow Korean nationality to
people who are born in South Korea regardless of the
nationalities of their parents. However due to a strongly
unfavorable public opinion, the revision was rejected.

<Korean Times, August 13, 2006><Korean Times, August 13, 2006><Korean Times, August 13, 2006><Korean Times, August 13, 2006>
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Tibet, after 10 years
By Sangwhan Shin, Indian CorrespondentBy Sangwhan Shin, Indian CorrespondentBy Sangwhan Shin, Indian CorrespondentBy Sangwhan Shin, Indian Correspondent

It passed already more than 2 weeks my traveling in
Tibet but it is not easy to describe the situation of the top
of the world, even though I had been there 10 years ago,
but presently I am managing to comprehend the Tibetan
government of Exile and her relationship with Han Chinese
government in my subject, Tibetan Buddhism. Briefly saying,
still the confusion is running in my mind due to overview
the historical relation between the Chinese and Tibetan
people, plus in this contemporary society the Tibetan
government in Exile’s human rights’ movement also.

I was the NGO’s member several years but last year I
gave up the membership because I wanted to get some
inspiration or hope not only the arrested and tortured
stories but unfortunately the newsletter showed only the
present oppressed stories, which one never changed since
the very fresh beginning.

I always said that without hope there is not any reason
to be called as a human being. Without any hope what
can we expect for the future! So I decided to cancel the
membership. While I am staying in India and visit
Dharmasala for studying, sometimes it was be avoid the
present condition of young generation of Tibetans. But this
time to the exiled ones it was very much admirable to their
proper adjustment compared with the mainland’s counter
partners who forgot their own history.

The first day of July, 2006 was a memorable day for
Chinese government who built the world highest railway to
head Lhasa the capital of Tibet from Beijing. Actually the
Lhasa means the land of god in Tibetan but after the
occupation the area became the land of People especially
the Han Chinese.

While I traveled from the Kham, the eastern boarder to
Mt. Kailash, the western Tibet by hitchhiking I asked the
immigrated Han Chinese several times, the most of them
came from the near provinces as like Sichuan, Qinghai,
Kansu and Xinjiang for their daily bread not by political
reason.

Last time I mentioned that, the immigrated Chinese has
three different types periodically and the last generation
came to the top of the world as like the gold seekers due
tothe population matter of their local places. Because of
the heavy immigration, the Chinese population in Tibet was
double times than the originals. But this story is remained
in old history book after the railway.

Nowadays several thousands tourists can visit there within
50 hours from Beijing and other big cities except the
nomadic people the main and satellite towns are occupied
Chinese business man already. So the future is crystal
clean, there is only handful Tibetan remained Tibet. In this
condition it is easy to expect that it is not able to achieve
the Dharmasala’s ‘Free Tibet!’ in near future.

Even it is unchangeable prospect there are several
experience to feel that is also a land of human being not
only for the god or Chinese. As usual I did not issue the
permission for heading to Western Tibet, actually the agent
and police station issued only for group tourists and I was

very much uncomfortable to be a member of the temporal
group, so thus I had to return the same place where I
started to hitchhiking, 700 km back!, but the police check
post’s high officer provided the sleeping place (floor with
mattress)and rice (second time while I came back from Mt.
Kailash). Somehow the power holders did not strive to keep
their supremacy to the locals and aliens, which means the
situation is quite stable in their concepts.

The ruler has enough power to control with their hidden
iron fist and visible carrot, no more to be stressed to
prevent the demonstration or uprising. Compared with their
behaviors the Tibetan who running tourism had a lot of
stress while I asked hitchhiking, the truck drivers were not
scared or afraid as like them but land cruiser drivers were
terrible! I presumed the mind of Tibetans who still stayed
below the frozen level to keep the relationship with their
supremacy.

Just forget these kinds of roadside story!
It was very much impressive to meet the pilgrims at the

Mt. Kailahs, compared with 10 years ago, there were plenty
of Tibetans who made Kora(circuiting), in the mountain, the
clockwisers are Buddhists and counter clockwisers are Bon
po(Tibetan Shamanist), during 3 days walking more than
5,000 meters above sea level, I met a lot of Eastern
Tibetan(Kham Bon po) who came for their life-long wishing
pilgrim from 3,000 km away! Probably this is the only sign
for the positive thing in present Tibet, the freedom of
religion, even there is not any single photo of present Dalai
Lama.

Still I am confusing why I wanted to go there? Someone
said that traveling is to go out from the own fortress to feel
free. But after the travel instead of the feeling of freedom,
I only remained ‘Free Tibet!’AWN
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From next year at the earliest, a company will be allowed
to employ a migrant worker for every local worker they hire.
Even if a company exceeds the limit of migrant workers it
can hire, it will still benefit from the government's plan to
solve workforce shortages in small and medium sized
companies and increase employment.
However, considering the burden a company would take

on, to employ as many local workers as migrant workers,
this measure does not seem very effective in curbing illegal
employment of migrant workers in small workplaces. A
Ministry of Finance & Economy official announced on
August 2 that workforce shortages in small and medium
sized companies remains at 3 percent, with manufacturing
businesses suffering the most.

He went on to say that, "To solve this problem, we are
preparing a measure to connect employment of local labour
with that of a migrant workforce". He also explained,
"Through consultation between related organizations, we
plan to prepare a revised bill, and from next year at the
earliest, we will implement the new system. Once this
system comes into effect, it will help solve labour shortage
problems in small and medium sized companies, increasing
employment of local labour and enterprise investment".

This system will be introduced to solve companies'
problems in finding labour as well as to increase local
employment. However, it does not permit a company to
employ an infinite amount of migrant workers. The
government will only extend the permitted number of
migrant workers. The current permitted number of migrant
workers an employer can have is based on the number of
local workers employed.
For example, a manufacturing company where less than
ten employees are hired can employ up to five migrant
workers. If and when this new measure comes into effect,
companies will be able to legally increase employment of
migrant workers they employ.
However, due to cost problems, whether or not small

companies will benefit from it is unclear. Companies that
want to hire extra migrant workers will have difficulty in
covering expenses caused by employing additional local
workers. Small and medium sized companies have
continually demanded the government to increase the
permitted number of migrant workers in order to solve
workforce shortages. According to research on the
workforce situation in small and medium sized companies,
conducted by the Small and Medium Business
Administration in 2005, in the case of manufacturing
companies, they were 99,000 employees short and the
workforce shortage rate reached 4.35 percent. The rate in
small manufacturing companies with five to nineteen
employees reached 6.81 percent.
Thus, options to solve this workforce shortage through
using a migrant workforce have been suggested. Last
month the government simplified the procedure for
employing migrant workers. According to the Ministry of
Finance & Economy, as of the end of last year, 345,000
migrant workers, including undocumented migrant people,
were working in Korea, occupying 1.5 percent of the
nation’s workforce. <Maeil Business, August 2, 2006><Maeil Business, August 2, 2006><Maeil Business, August 2, 2006><Maeil Business, August 2, 2006>

Retirement allowances and payments are still unfavourable to
migrant workers.
The Association of Foreign Workers' Human Rights in Busan
analysed 230 cases that were registered with the Association in
the first half of this year. Seventy cases were about retirement
allowance, followed by 58 cases of unpaid payment, 26
regarding changing a workplace, 15 regarding industrial
accidents, and 15 regarding other allowances.
The main reason for consulting about changing workplaces
was because migrant workers, neither through the TS or EPS,
are not allowed to change workplaces. Apart from the
aforementioned cases, there were seven cases of unfair
dismissal reported, five regarding minimum wages, five regarding
ID confiscation, four regarding physical assault, and three
regarding forced reserve.
Consulting cases were diversified, including damage by
brokers in an industrial accident case, sexual assault and unfair
excessive burdens for insurance. By nationality, Vietnamese
accounted for 47 cases, followed by Filipinos with 46 cases,
Pakistanis with 34 cases, Chinese with 33 cases, Indonesians
with 20 cases, and Sri Lankans with 18.
By gender, 90 percent of migrant workers who asked for
consultations were male. By stay status, undocumented workers
accounted for 46.5 percent, industrial trainees 37.8 percent and
EPS employees 12.3 percent. Lee Mi-ran, a consultant for the
Association said that the results showed that, in many cases,
employers who hired migrant workers still did not follow the law.
She went on to say, "Employers’ hiring stipulations should be
changed and measures to protect migrant workers' human rights
should be increased". <Busan Ilbo, August 4, 2006><Busan Ilbo, August 4, 2006><Busan Ilbo, August 4, 2006><Busan Ilbo, August 4, 2006>

Workplaces where migrant workers are hired in Daegu were
found to seriously violate laws and regulations related to migrant
workers. Between July 18 and August 10, the Daegu Regional
Labour Office inspected 40 workplaces where migrant workers
are currently employed.
Thirty eight workplaces were found to violate four different
labour regulations in 98 cases. The most frequently violated
labour regulations are as follows: Not clarifying labour conditions
and not reporting employment principles based on labour
standard law equal employment opportunity law cases;
regulation on labour participation and cooperation promotion;
and minimum wage law. In the case of violating labour standard
law, issues such as not clarifying labour conditions, including
wages and hours, and not reporting holidays and retirement
allowance regulations to the MOL prevailed.
In the case of violating equal employment opportunity laws,
migrant workers were excluded from education on preventing
sexual harassment in workplaces.
In other cases, migrant workers were also excluded from
labour and management conferences and were not being paid
for overtime.
In this regard, human rights groups for migrant workers in
Daegu complained that, "Labour administrative organizations only
reveal illegal cases and do not investigate cases of migrant
workers being violated".
"Employers, who had their illegal acts revealed, continue to
violate labour laws because they only receive simple orders to
correct illegal acts", they added. <Maeil Daily, August 17, 2006><Maeil Daily, August 17, 2006><Maeil Daily, August 17, 2006><Maeil Daily, August 17, 2006>
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Asia Cultural Festival
with migrant workers and Busan citizens

When Oct. 8, 2006(Sun.) 11am~5pmⅠ
Where Democracy Park (Busan)Ⅰ
Inquiry FWR 051)802-3438,Ⅰ

noja@kornet.net, http://fwr.jinbo.net

Let's feel Asia (11am-5pm)▶
Exhibition of each Asian countries' social and cultural
things, Asian food, Asian quiz

Asia Cultural Performance (3pm~5pm)▶
Indonesia,Vietnam,Philippines,China,Burma,Nepal,Banglad
esh,Sri-lanka workers perform their traditional songs and
dances.

Let's retreat into Korean taste (11am-5pm)▶
Korean traditional play, wearing Hanbok, tasting rice
cake

Korean traditional wedding ceremony (1pm~2pm)▶
Korean traditional wedding ceremony of multi-cultural
couple

Photo Exhibit on Migrant Workers (11am~5pm)▶
Photos portraying migrant workers' life in Korea

Hope for Cambodian children (11am~5pm)▶
Selling Asian goods for Cambodian children's school

*Asia cultural performance open at the inside hall of
Democracy Park, and other all events hold in the open
air.

How can I file a protestHow can I file a protest
against decision of the LWC?against decision of the LWC?

QQQQ I'm Nguyen and come from Vietnam. I have been involved in
an industrial accident and have been guaranteed by industrial
accident insurance, but got a low obstacle grade and
compensation. How can I file a protest against the Labour
Welfare Corporation?

AAAA When the Labour Welfare Corporation gives disadvantage

notification that means refusal of industrial accident
compensation or fringe benefits. However, a worker can protest
and file an appeal. In the case of an objection, a worker can
propose administrative litigation in the Administrative Court or
be reassessed after further examination. But, the worker must
file his/her appeal within 90 days after receiving notification
from the Labour Welfare Corporation.

If a worker’s appeal is overruled again by the Labour
Welfare Corporation, he/she can then appeal for
re-examination to the Industry Accident Re-examination
Commission in the Ministry of Labour within 90 days of

hearing from the Labour Welfare Corporation.
Then, if a worker is dissatisfied with the decision of the
Industry Accident Re-examination Commission, he/she may
apply for administrative litigation within 90 days.
However, if the 90 day time frame to appeal against the

Labour Welfare Corporation decision has expired, a worker
can still apply for fringe benefits to the Labour Welfare
Corporation within three years and propose administrative
litigation according to the decision. If a worker loses a suit in

the Administrative Court, he/she can appeal to the High
Court. After losing a suit in a High Court, he/she can appeal
to the Supreme Court.
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