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KFSB working for EPS migrant workers?
The Korean government declared that the Industrial Trainee

System will be abolished from January 1st, next year and
unify migrant labor force system into the Employment Permit
System.

It is only fair to welcome the abolishment of the Trainee
System, but we are really upset in front of the processing of
TS being integrated to EPS, because the government is
trying to adopt KFSB which is a profit organization into EPS
management.

The Foreign Workforce Police Committee said "The
committee appoints KFSB which has managed TS as EPS
agency. The agency will serve as migrant workers' supporting

management and employers and migrant workers should
pay operating costs to the KFSB."
But who is KFSB? KFSB is the author of every absurdity

and human rights infringement under the TS. Regardless,
KFSB being in charge of EPS management means that it will
repeat labor sending corruption and migrat workers rights
violation and infringement like TS under the EPS.

After enforcement of EPS, migrant workers still can't enjoy
their rights because of limitation of company change and
3-year short term visa system.

Migrant worker policy should not be ignored anymore. The
government must block up intervention of the profit
organizations such as KFSB. AWN
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"We should never let KFSB have the right to EPS!"

From January 1st, 2007, the Industrial Trainee System will be abolished and integrated into the Employment
Permit System(EPS). The government, however, plans to give the right of control of EPS to Industrial Trainee
controlled groups such as the Korea Federation of Small and Medium Business(KFSB). The government had
promised to settle the management of migrant workers system with public government bodies, but the government
is destroying their rules made by themselves. The government is making EPS 'the second Industrial Trainee
System' ignoring migrant workers rights and their protection.

Who is KFSB? It is the group that only looks for profit through migrant workers and has made absurdity of labor
sending and human rights infringement through the Industrial Trainee System for the last 13 years. Therefore, giving
the right of EPS management to such a group is the same as giving up the protection of migrant workers' human
rights.

Profit groups such as KFSB should never take part in EPS. The Migrant Workers System cannot be controlled by
profit groups. Let's keep and achieve migrant workers' rights by ourselves! Let's struggle together for the
withdrawal of the government's plan to let KFSB join the EPS management.
- Withdraw government's plan for KFSB to join the EPS management immediately!
- Open all agendas of migrant worker system!
- Stop absurdity of labor sending and ensure migrant workers' rights!





EPS Should Block Interest Groups' InterventionEPS Should Block Interest Groups' Intervention
With EPS scheduled for unification next year, the Government

has prepared an EPS management plan. This plan intends to
include Training Recommendation Organizations (TROs), like
KFSB, which has been in charge of Post Employment
Management (PEM) of industrial trainees to participate in EPS
management. However, since the EPS management plan
became public, migrant worker organizations are strongly
opposing the plan.

Interest groups' intervention causes danger

Migrant Support Organizations(MSOs) are asserting that the
government has to block interest groups' intervention under the
EPS. They have established that TROs, which are included in
the EPS agency management plan by the government, have
been involved in sending scandal and are more interested in
making money rather than looking after MWs' rights under the
TS.
MSOs are claiming that TROs have used the Industrial

Trainees' Reserve Fund and Execution Deposit for vehicle
purchases, rent payment, employee severance pay, etc.
Also, despite getting hundreds of billions of won for post

employment management from industrial trainees and training
companies, they have violated the human rights of industrial
trainees and forced departure.
According to anti-TRO, which is comprised of about fifty

organizations, like the MSOs and CSO, in a parliamentary
inspection of TROs in 2001, 22 vehicles had been purchased
since 1994, using 84 million won of industrial trainee funds to
purchase them. In addition, KFSB had received Contract
Execution Deposit amounted to about 10.4 billion won from
1996 to 2001. The cost of post employment management at the
end of August 2004 has amounted to 16 billion won, of which
industrial trainees have paid 330,000 won per person and 12
billion won from companies that have paid 240,000 won per
person.

Government should be responsible for post
employment management

MSOs are emphasizing that the Introduction Office of Foreign
Workers and PEM should be unified and managed by the
government to root out sending scandals through a clear and
well organized system. Anti-TRO is claiming that the
government, which has legal authority and legal force, should
take charge of MW problems, such as the violation of the Labor
Standard Act, the violation of Immigration Control Law, forced
labor, the violation of human rights, etc.
Anti-TRO is also urging immediate withdraw of TRO

consignment by EPS agencies; unification of the introduction of
MWs and staying management agencies; entire government
responsibility of EPS introductions and post employment
management agency business; simplified processes for the
Introduction Office of Foreign Workers; blocking interest group
intervention; and rooting out sending scandals. Mr. Woo
Sam-yeol from JCMK claimed that, "Because TROs are interest
groups that have got money from sending scandals under the
TS; it is not fair they participate in EPS management. Also,
even though ministries and offices have checked it, this plan,
without public opinion and the civil societies' approval, contains
serious problems."

How have TS agencies been run?

There are four TROs under the TS: the Korean Federation of
Small Business (KFSB), the Construction Association of Korea
(CAK), the National Federation of Fishery Cooperatives (NFFC),
and the National Agricultural Cooperatives Federation (NACF).
According to study service data submitted to the MOJ last

September by a team led by Professor Seol Dong-hun at
Jeonbuk University, the Agencies for the TS has roles that
range from concluding contracts between trainees and
trainee-sending companies, to making lists of training
candidates.

When Agencies for the TS receives applications for trainees
from owners of companies that need trainees, they also apply
for issuing visas for the trainees, and once the trainees enter
Korea, the agencies are in charge of guiding and educating
them and checking the condition of their health. It also
processes fees of vicarious execution (training management
fees) from company owners.
At present, KFSB is forcing owners to pay the vicarious

execution fee, and both owners and trainees to pay the cost of
post employment management. KFSB receives 380,000 won per
trainee for the training management fee from trainees, CAK
350,000 won, NFFC 620,000 won and NACF 540,000 won. In
addition KFSB receives 240,000won per trainee (80,000 won per
year x 3 years) for post employment management costs from
owners, CAK 150,00 won (77,000 won x 3 years), NFFC
462,000 won (154,000 won x 3 years) and NACF 435,000 won
(145,000 won x 3years).

Moreover they all receive extra money for the cost for post
employment management from trainees. KFSB 330,000 won
(27,000 won per month x 12 months), CAK 330,000 won
(27,000 won x 12 months), NFFC 360,000 won (30,000 won x
12 months) and NACF 540,000 won (45,000 won x 12months).
Now that the number of trainees in Korea is about 50,000,

we can estimate that these agencies are receiving approximately
6.2 billion won from post employment management from
trainees. But Professor Seol's team pointed out that there is no
reason the cost of post employment management should be so
high. Professor Seol's team insisted that, "Though the branches
of trainee-sending companies in Korea are supposed to visit
employment places every two months where trainees work,
check their work conditions and performance and counsel them
about accident prevention at work, but they don't perform their
duties well because the places are distributed widely across the
country. The cost of post employment management collected by
the branches of trainee-sending companies in Korea is used to
make up their revenue."
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