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According
to
results
of
a
parliamentary inspection submitted to
lawmaker Yang Seung-jo, the number
of migrant workers who paid monthly
National Pension instalments and had
not received returns when they left
Korea is 4,298, and the total amount
paid is 11.7 billion won during
2001~2005. By nationality, Chinese
account for 2,073 and Uzbekistanis 240.
The average amount per person is
about 272,209 won.
The National Pension is supposed to
be returned to those who have not
been paid back for more than 10 years
when they died, emigrated, or lost
nationality. The refund for foreigners
depends
on
the
social
security
agreement between Korea and their
native countries, in accordance with
Article 102 of the National Pension Law.
In accordance with the regulation, a
migrant worker from a country that has
no social security agreement with Korea
is not able to receive their returns.
Nevertheless, a migrant worker who
works in Korea is expected to pay the
National Pension under the present
National Pension Law. The exception is
Vietnam where they don’t have any
social pension system.
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Along with the 4,298, the
present number of migrant
workers who can’t receive their
returns totals 17,695 (the
equivalent of 2.90 billion won).
Since the number only
accounts for legal migrant
workers, the number, including
undocumented workers, will
actually be much larger than
the total published.
The National Pension Service
answered to questioning on
this issue, "We will expand the
number of countries having a
social security agreement with us in
order to return them."
But, Yang Seung-jo said, "It is
inappropriate and immoral that the
government maintains the fund only
because of agreements, even though
there isn’t any legal problem."
He suggests that we find some way
of having the money returned to migrant
workers that made National Pension
contributions first; then spend the
money on migrant workers’ welfare and

▲Migrant Support Groups urge for
Demanding a people's inspection against TS
management by KFSB

human rights.
Lee Cheol-seung, the representative
of the Joint Committee for Migrant
Workers in Korea said, "Since most
migrant workers temporarily stay in
Korea, it is not right to force them to
make national pension contributions
because they hardly ever have the
money repaid."
<Hankyoreh, October 31, 2006>

Refugee
Refugee Request
Request Exceed
Exceed 1,000
1,000
The foreigners in Korea who signed up for refuge applications went beyond
1,000.
Kang Meyong-deuk, the director of the Immigration Bureau under the Ministry
of Justice, said, on Oct. 26, that the number of refuge request, who suffering
from racial, religious, political, and ideal persecution, has been over 1,002 since
Korea signed the refuge agreement in 1992.
It is reported that after refuge acceptance test the Ministry granted 50 with the
status of refugee and allowed 44 to stay humanely out of 340 refuge applicants.
The number of applicants for refugee is increasing-399 applicants in 2004 and
410 applicants last year. From the moment of signing the refuge agreement to
2002, Korea has accepted only 2 refugees. After inauguration of the participatory
government, the numbers of accepted refugees are 12, 18, 9, 9 in 2003, 2004,
2005, and 2006 respectively, which granted 50 people with the status of refugee.
The government allowed 44 people to stay humanly as well.
As of the moment that the number of applicants for refuge was over 1,000,
the MOJ held "refugee" workshop at Seoul Immigration Control Office on Oct. 27,
in order to contemplate the professionalism. The civil experts on refuge and
national organizations such as Office of the United Nations High Commissioner
for Refugees were in presence.
The Ministry which holds the refuge workshop every year had 11th anniversary
of refuge workshop this year, and was told from various experts about the
refugees hiding themselves in Korea or staying at their countries and the like.

<Law Newspaper, October 30, 2006>
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Voice of FWR

Beyond Humanism
By Kim Min-jung, editor of AWN

I heard the most absurd words from the hospital
personnel on the date of a Pakistani worker's discharge
from the hospital.
"Didn't you know it? Three police officials took Mr. A
due to his undocumented status." a nurse in charge said.
Looking at his empty bed, I felt deeply the meaning of
despair.
The matter happened to Pakistani A, who suffered from
a bone broken in a car accident. He was hospitalized for
operation and treatment at the Busan Medical Center. He
was an undocumented worker without insurance and was
admitted to the Busan Medical Center which has
supported undocumented workers' operation and hospital
fee based on the Korean government policy. Further, he
responded to the police officials' investigation sincerely.
However, on the day of A's discharge from the hospital,
police officials took him from the hospital and transferred
him to the Immigration Detention Center reasoning he
was undocumented and therefore an illegal stayer.
We, FWR and regional human rights groups held a
protest rally in front of the Gangseo Police Station after
his arrest demanding to meet the chief of the Police
Station and the person in charge.
During the meeting with police officials in charge, they
said, "It is our duty to transfer an undocumented worker
as soon as we find someone. It's abandonment of our
duty if we do not so."
In opposition to their logic, we responded with
humanism principle "How could you try to deport a patient
who needs further treatment by reason of undocumented
status!"

However, I thought that our humanism principle is not
as strong in front of them who keep the position that
undocumented workers should be controlled and deported.
Because through humanism, it is demanded only "Please
give the patient undocumented status regardless if he
should be controlled and deported."
A lot of people and even activists start to support and
help migrant workers with sympathy as the same human
beings. Such humanism is a very resonable human beings'
emotion. Therefore, appeal through humanism is easy to
get social sympathy; on the other hand, its limits are also
obvious.
Most
human
rights
groups
have
appealed
warm-heartedness emphasizing migrant workers as victims
for getting social sympathy. However, if migrant workers
are not social victims anymore, if they have equal status
and rights as Koreans, if they take even their vested
rights, it will not take so long time for them to provoke
social antipathy instead.
Hence, I ask again, "Is it justifiable the division and gap
between the registered and the unregistered, between
legal and illegal?" Before such persistence "Undocumented
workers have also the right to care for their health." with
experiencing human rights violation by police officials.
Moreover, it is nothing new to say that although human
rights activities started with humanism at
first, our
activities and aim should be that all human beings live
equally and in harmony and therefore should make
solidarities without level. AWN

People's Inspection Demanded for TS
Operated by KFSB
At the parliamentary inspection of the Commerce,
Industry & Energy Committee(CIEC) on October 25,
lawmakers blamed KFSB executives for continually refusing
to submit details about 'the use of the earnings from
Execution Deposit, Training Management Expenses, and
Interest on Deposits of the Foreign Industrial Trainees’,
which they should submit when they are requested to by
lawmakers.
Lawmakers have demanded submission of details a
number of times from KFSB since the beginning of
September, but KFSB has refused to cooperate, so Jo
jeong-sik, the pro-government Uri Party lawmaker, inquired
into the reason why KFSB couldn't reveal the details. KFSB
is strongly of illegal diversion of the earnings at present
because it has not unveiled the specific details of 2005.
Jo jeong-sik said that, "Even though I continue to
demand submission of the details about the use of the
money, accounting for 60.3 billion won, which included

10.9 billion won from Execution Deposit Reversion, 37.1
billion won from Training Company Management Expenses,
and 12.3 billion won from Interest on Deposits, has not
been submitted by KFSB."
It has already been revealed that KFSB purchased
vehicles for its' staff with the Execution Deposit Reversion,
which was supposed to be for trainees' management,
education, and welfare, and paid 58 billion won for staff
retirement pay in 2001.
KFSB has also been suspected of misconduct because
it has not unveiled the specific details and documentary
evidence from 1996 to now. That's why MWHRO and Civil
Society Organization (CSO) are opposing the government
plan that disregards the existing evaluation and public
opinion, and entrusts EPS agency business to Training
Recommendation Organizations of the Industrial Training
System, such as KFSB.

▶Continued to page 3
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Passport Custody in Immigration,
Is it Legitimate?
By Seon Kyong, FWR Counsellor
A Sri Lankan trainee visited the Foreign Workers Human
Rights Advice Centre because he did not receive his
wages or retirement allowance when he quit his job. The
total amount in unpaid retirement allowance, two month’s
pay, forced deductions for a plane ticket fee, and unpaid
monthly and annual payments over the last three years
exceed five million won.
It was ineffective to make a petition to the Ministry of
Labor, although the only reason the company refused to
pay the Sri Lankan man’s proper wages was that he is an
‘illegal walk off’ from the job. In the end, the man visited
Korea Legal Aid Corporation (KLAC). Working together with
the Ministry of Labor, KLAC provides free legal support for
unpaid workers.
When KLAC quickly put the company owner’s property
under temporary attachment, the owner finally contacted
the man, saying in a high-pitched voice, "What makes you
think you can seize my property?!" KLAC asked the Sri
Lankan man to bring his passport, certificate of residency
and bankbook in order to confirm his identification.
Although, he had his certificate of residency and
bankbook with him, his passport had been in custody at
the Immigration Office since he quit his job. Before that,
the company held his passport. We went to the
Immigration Office to get the passport back.
Since it is the right thing to do, we persuaded the Sri
Lankan man to visit the Immigration Office, although we
knew such action needs courage as an undocumented
worker. The Immigration Office now returns one’s passport
when the actual person is present. But, once again we

witnessed the inconsistent policy of the Office, which
changes every time an officer in charge changes.
The ‘new policy’ of the new officer was this, "I do not
know whether the former officers let anybody have their
passports back, but unless one brings the plane ticket I
cannot give back the passport."
When we asked the officer to show the provisions that
bestows the right to hold one’s passport to the
Immigration Office, another officer irritably searched
through the Immigration Control Law, but could not find
any provision that gives the right to the Office.
An ‘undocumented’ rule becomes a ‘real’ rule if an
officer believes they should hold the passports, even
though it is written nowhere. How did the Immigration
Office become able to hold people’s passports? The
Immigration Office took over control of passports from the
employers, as if it was a matter of course. When we
asked whether the Office punished the employers who
seized workers’ passports illegally, they simply said they
will after the foreigner is exiled.
As a matter of fact, seizing workers’ passports became
routine among employers. What is more, an employer
bragged that unlike a certificate of residency, the
Immigration Office does not have to return passports to
migrant workers. It was no use to bother.
Eventually, the Sri Lankan man’s situation was solved
when he received a copy of his passport. A poster of their
motto, ‘IDEA’, was hanging on one of the Office walls.
Yes, where they can make any rule they want, it is their
‘IDEA’.

<The Daily Labor News, September 18, 2006>
▶From page 2
Given that KFSB didn't respond to the request for the
details by a committee member during the Parliamentary
Inspection, CSO has said KFSB's bad management of the
Industrial Trainee system has been revealed, and so it has
been decided to demand a people's inspection on
November 7.
At the press conference, the Union Campaign
Headquarters for Anti EPS Intervention of Interest Groups
such as KFSB, which consists of MWHRO and CSO under
JCMW asked why inspectors should look closely into KFSB
management and that the government should refund the
total amounts of MW wages to them left in the form of
several deposits.
Moreover Union Campaign Headquarters said they will
present the National Human Rights Commission of Korea
with a petition to give two official suggestions to the
government and demand a people's inspection.
From a humanitarian point of view, the Korean
government should return about ten billion won of Trainee
wages deposited in the form of compulsory savings at the
Bank of Korea.
Also, the National Human Rights Commission of Korea
should request the government to clear business
accomplishment and civil liberty activities of Training
Recommendation Organizations, such as KFSB, because

they are not verified, and it is questionable for them to
intervene
in
EPS.
Union
Campaign
Headquarters
emphasized that about one billion won in unpaid wages
that trainees left as deposits in Korea should be returned
to them for the price of having their human rights violated.
Among MW who have worked under EPS and have paid
national pensions, many returned to their country without
any returns. UCH said that it was inhumane for the
government not to return the money, accounting for about
10 billions won, to them. At this point the government
should investigate actual conditions and take tough
measures to correct the misconduct.
Demanding a people's inspection, UCH said that all the
illegal acts under EPS committed by KFSB over the last 13
years, and the responsibility for the lack of supervision of
KFSB by Small and Medium Business Administration should
become public.
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Insurance for MWs Gives Samsung Fire
a Boost
Regarding the government entrusting Employment Permit
System (EPS) agency to organizations concerned with
recommending training of industrial trainees, Dan Byeong-ho
who belongs to the Democratic Labor Party says, "That has
something legally and morally wrong and needs balance."
He claims, "The debate on the agency should restart at the
original point and migrant workers' opinions should be
asked for."
Dan points out, in ‘Inspection of Human Resources
Development Service of Korea’ by the Committee of
Environment and Labour, "It is training recommending
organizations, such as Korea Federation of Small and
Medium Business(Kbiz), that have violated migrant workers'
human rights under the Industrial Training System(TS) and
been involved in misdeeds, and opposing the introduction
of EPS."
The government has introduced TS because of the
demand for migrant workers. But the government received
criticism that TS looked more like, "modern day slavery",
and then, with the introduction of EPS, has run both
systems simultaneously.
However, TS is going to be abolished in 2007. Because
of this, the government has decided to entrust EPS agency
to training recommending organizations.
Dan points out, "The government did not discuss the
necessity of EPS agency and the standards for civil
commission."
"It confined agents into four training recommending
organizations from the very beginning and has discussed
how much agency they would entrust," he said. He adds, "It

can't get away with the dispute that the unification of EPS
could offer a preference to these four agencies."
Dan also raised his voice saying, "Most of the control of
migrant workers is concerned with problems between labour
and management. Nevertheless, entrusting the agency to the
employers' groups possibly enables the control to be biased
toward employers and violates fairness and justice."
In addition, concerning the operation of 'Insurance for
Migrant Workers', Dan has suspicions that the government
gave Samsung Fire a boost. Dan stresses that MW
Insurance is obligatory to employers and workers, and it is
a policy insurance characteristic of social insurance with a
view to protecting migrant workers.
He points out, "Forming a consortium of four insurance
agencies, led by Samsung Fire, looks similar to the case
where Samsung Insurance is a private contender."
He explains, "In this way, they could possibly be
depriving customers of the right to choice, dealing unfairly,
and utilizing the grip over the market."
The nomination of Samsung Fire raised criticism that it is
receiving preferential treatment and changed into forming a
consortium of four insurance agencies.
However, according to Dan, "There still remains a
problem, in that the pick of insurance companies is still
restricted." Dan, who has pointed out several problems of
the operation of MW insurance, suggests "We need to
examine POOL, conducted by the General Insurance
Association of Korea, with a view to improving MW
insurance. <Daily Surprise, October 26, 2006>

EPS,
EPS, Two
Two Years
Years Old
Old - Still
Still a
a Long
Long Way
Way to
to Go
Go
It has been over two years since the Employment Permit
System (EPS), which was introduced to solve problems
such as workforce exporting irrationality and undocumented
people under the Industrial Trainee System.
Still, it has been evaluated that EPS has not worked to
either secure transparency in foreign workforce exporting
systems, or to improve the labor environment and human
rights. For example, an Indian worker, entered Korea as an
industrial trainee in 2002 and worked in a manufacturing
company for four years. He was supposed to go back to
his country last August and asked the company for his
retirement allowance.
However, the company refused because it had already
paid him 100,000 won as retirement allowance. On his pay
sheet The Indian man had only received 100,000 won of
retirement allowance since 2004. However, this allowance
was not paid by the company separately. Instead, the man
was given a payback from his deduction worth 100,000
won. He claimed against the company at the Labor Office
and received his retirement allowance by extending his
period of stay twice. The owner of the company was fined
for violating related labor regulation.
Even though it has been over two years since EPS has
been implemented, the number of illegal cases being caught

has increased more than two hundred percent. Jeonju Labor
Office inspected twenty companies who employed migrant
workers and revealed 42 violations in 17 workplaces for
unpaid retirement allowance and unreasonable extension of
work hours.
Compared to reported cases of human rights violations
before the introduction of EPS, this number has increased
three hundred percent in two years. Furthermore, during the
same period, illegal labor cases related to migrant workers
increased more than one hundred percent, from six cases
in 2004 to 14 cases in 2005. The reason why illegal labor
activities were not eliminated though EPS is that company
owners still have social prejudice against migrant workers.
Moreover, after the implementation of EPS, migrant
workers immediately reported any wrong doings to the
related labor office. An officer in Jeonju Employment Safety
Center said that migrant workers who came to Jeonju
through EPS numbered 580, but in fact the actual number
of migrant workers exceeded 5,000.
"Undocumented people out of the system's reach seem to
suffer worse human rights violations and unreasonable labor
cases. However they avoid reporting in fear of being
caught," he added. <Kukinews, November 6, 2006>
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Violations of MWs' HRs Must Be Improved
1. Methods
The Network for Migrants' Rights (NMR) conducted an
investigation into the actual conditions of the Employment
Permit System (EPS) this year, following up last year. The
research was made in two approaches: responses to
questionnaires in Korea and interviews in Vietnam and Sri
Lanka. In Korea, migrant workers from 6 sending countries,
Vietnam, Mongolia, Indonesia, Thailand, Sri Lanka, The
Philippines, which signed a Memorandum of Understanding
(MOU) in 2004, were questioned.
In total 342 migrant workers responded to a simple
questionnaire and 22 migrant workers responded to an
in-depth questionnaire. In Vietnam and Sri Lanka, local
applicants, government officials and local authorities were
interviewed.

2. Results
(1) The domestic research
The results reveal that many people tries private access
to EPS through relatives or labor supply agencies because
EPS is not sufficiently publicized in the process of
recruiting migrant workers. Expenses spent in the process
of applying for a job in Korea and being selected, are
exceeding official sending expenses.
Especially, actual average sending expenses in Vietnam
run up to 5.4 times as much as the official expenses.
Preparatory education is being conducted in the form
Korean government requires, and especially, 'Korean
education' and 'Industrial safety education' is said to help
migrant workers live in Korea. In the process of signing a
labor contract, English or Korean is mostly used and thus
it is difficult for the local contractors themselves to grasp
what the contracts are about. Therefore, what they know
about their jobs before entering Korea is different from
what they actually do in Korea.
Migrant workers in Korea work 11 hours average per day
and get paid 830,000 won average per month. Their
working conditions can be summarized as cheap and
intense labor. Other working conditions such as offering
lodging and boarding are not properly implemented. Poor
wording conditions are a major reason for changing
workplaces. Therefore, restrictions on changing workplaces
cause very definite damages regarding migrant workers'
rights to labor and of man. In addition, most migrant
workers have suffered from the violations of human rights
in the workplaces. We can see that migrant workers'
human rights have been still seriously violated. Besides,
most migrant workers do not have concrete plans
concerning their retuning to their countries. We need to
offer them some awareness of plans after their departure
from Korea
(2) The field research
Vietnam do not appear to have the possibility of
unreasonable labor sending due to public sending systems
between the governments. However, the actual conditions
in Vietnam are not so reasonable: Sending expenses are
not reduced; Access to information such as the procedure

of EPS application and the qualification of the application,
is all shut off; Unofficial selection lines beat official
procedures.
In general, the advertisement, recruitment, procedure of
EPS should be open to everyone through mass media.
However, even very basic items are not properly known.
Many interviewees in Vietnam do not know EPS itself.
Given this situation, it is difficult to expect the local
workers to apply for EPS following the procedure Korean
government announced. Vietnam government tries to train
skilled technical hands. Thus, the country promotes
vocational schools under the government, where the
educated technical hands take priority of working abroad.
It looks like Vietnam has an effective policy leading to
economic development. The problem is that the country
lacks fairness and clarity in conducting the policy.
Consequently, the government appears to have one more
step that can be involved in unreasonable labor sending.
Sri Lanka has the less possibility of 'being illegal or
unreasonable' in the process of the job application and
selection of EPS because most related information is well
known. In addition, the country has stable labor sending
system compared to Vietnam because Sri Lankan public
schools are in charge of vocational training. However,
several problems are seen.
The Minster of Labor and Overseas Employment
exclusively accepts applications for EPS and gives priority
to residents in his local election district exploiting its right.
Thus, the opportunities of application are not equally given
and are different depending on where the minster comes
from. Given this situation, the biggest problems in Sri
Lankan labor sending systems are illegal brokers and
unreasonable labor sending.

3. Suggestions for the EPS Pre-entry Process
Here, we suggest the following two measurements for
the pre-entry process.
First, management of the Employment Permit System
suited for local conditions. Second, reinforcement of local
monitoring.
The Korean government has to get actively involved in
providing conditions where information on the employment
permit system, life in Korea and the Korean labour system
are widely available to migrant workers. The support of the
Korean government is required for the effectiveness of
pre-entry training. Because of the importance of the
training, physical and manned supports are essential, the
role of international organizations and NGOs must be
strengthened, and the cooperation among the countries
concerned, NGOs and international organizations is
necessary. Post-Entry Process We suggest that workplace
movement restriction be abolished and the post-support
system and Employment Permit System agencies have
publicity.
Movement restriction is violating the human rights of
migrant workers. And they are getting damaged due to the
complex administrative process and the legal systems

▶Continued to page 6
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By Shin Sang-whan, India correspondent

100 US dollars is big money, but in Korea100 dollars pays
for a simple family meal in a common roast pork restaurant.

Nobel Peace Prize Winner, the Banker of the Poor By
Sangwhan Shin, India Correspondent It is an annual ritual
for me to read the newspaper carefully about how human
beings had benefited from the work of the Nobel Peace
Prize winner.
This year the winner is a banker from the poor nation of
Bangladesh. Professor Muhanmad Yunus won the Nobel
Peace Prize last month with his Grameen Bank activities.

Nobel Peace Prize
winner
Muhammad
Yunus displays his
medal and diploma at
City Hall in Oslo,
Norway Sunday Dec.
10, 2006. Yunus said
the prize has given
momentum
to
his
cherished program of
helping
the
poor
through small loans,
bringing him a flood
of
e-mails
and
invitations to meet
with world leaders.
(AP
Photo/John
McConnico)

At first, I read the news with doubt. Could this Yunus be
the same as the Yunus who I knew? And then I realized
that, yes, this Yunus was the same person. Probably two
or three years ago, I heard the name Yunus in regard to
someone that helps the poor in Bangladesh. His signature
was on a petition to save the reservation of Santiniketan,
where I am living, to oppose local developers, who did not
care about this historical place, to use the land for
commercial purposes.
However, I did not highly regard his and the Grameen
Bank’s activities. Such behaviour is virtuous, but it could
not completely overcome the poverty in Bangladesh.
Anyway, the world became aware of Yunus’ practical
movement, and he was awarded the Nobel Peace Prize. In
1974, the professor went to a local village after a famine
and spoke to one poor woman, who was suffering from
the heavy interest rates of a local money lender.
I don’t remember the exact interest rate, but it was most
probably 40 percent or more. Anyway, Yunus had an idea
to help such women and started giving loans without
requiring collateral or baring any interest. And as we know
now, over the past 30 years, four million of Bangladesh’s
poorest people, mostly women, have benefited from the
initiative and have received small loans to rebuild their
lives.
This story is well known to everyone who has an interest
in the Nobel Peace Prize. But I am not so happy with the
professor’s greatest achievement, to help each other on a
global scale, even though I am one of his admirers that
have taken action, not just thought about the issue.
Yunus has granted loans of 27 US dollars (how small!)
to local women, so the poorest people have hope to
survive without distress from the local baron’s suppression,
have food on their plates every day, and have set up
small businesses in handicraft and vegetable production.
Probably one of the best actions one can do is help
others help themselves. However, despite all this,
Bangladesh remains abjectly poor & its people mostly
uneducated. The whole social and global system is ruled
by a handful of international power holders who hide
behind the curtain.
Someone who has an interest in the life of humans has
to try to realize and recognize the basic problem and
eliminate the primary course, discrimination. But how and
when are always the unsolved questions. Yunus’ action is
very practical, but again that is all. For example, in India,

The 100 US dollars is the most common amount for a
loan in India, so there are differences between Korea and
India on monetary value.
I was surprised to discover a similar system existed in
Korea, with the average loan being nine million Won
(10,000 US dollars approximately). Just think what can be
done with this kind of investment! In Korea it is not easy
to start a new business, so even though the seed is the
same, it cannot grow in the same form in different soil. I
am not blaming the vision of Yunus, he wants to eradicate
poverty. I believe that hope is the greatest power for
human beings. But as the German poet, Brertolt Brecht
said, "By it, the world is not changed!"
However, if we consider overcoming poverty, Yunus’
actions are worthy enough. To seek hope, creates hope.
AWN

▶From page 5
related to it. The government should not hand over the
post-support system to NGOs but precede it with a
long-term measurement.
The currenthour-long employer education must be
intensified by making it mandatory for all employers of
migrant workers to take a course, including prevention of
human rights violation and multi-cultural understanding.
The government asserts that they protect human rights
and labour rights of migrant workers, but as revealed in the
fact-finding survey, migrant workers are still exposed to
long work hours, low wages and workplace movement
restriction. And there is no counter-plan to the 1.8 million
unregistered migrant workers in Korea. In this era of
multiculturalism, the government must stop control-cantered
policy for migrant workers and start social-integrative and
human rights protection policy.
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Migrant
Migrant Women
Women Pass
Pass Korean
Korean
Language
Language
Test A Korean class for married migrant women in the
Women’s Culture & Welfare Center in Dalseong, Daegu is
in a festive mood. This is because five migrant women
who studied in an intermediate Korean language class
passed the Test in Proficiency in Korean (TOPIK),
organized by the Korea Institute of Curriculum &
Evaluation (KICE) in September. TOPIK is a test for
foreigners and Korean overseas residents whose mother
tongue is not Korea. Four of the women passed the four
grade test, the highest step, at intermediate level. Hwang
Chun Sik, a 42-female-voluntary teacher, said that this
test was a real challenge for the migrant women. Most of
students were not able to attend class because they were
not wealthy enough or their family members were against
their study. Many women also think its better to work and
make money than attend classes.
To overcome this unfavourable situation, Hwang set up
a special class for students to study for and take the
test. the students did not have a permenant classroom,
due to lack of space, and they only had instant noodles
for lunch, they still studied Korean language for four
hours a day.
Whenever her students were frustrated, Hwang urged
them to continue, saying, "You should be able to read
and understand your children's teacher's notes and help
them with their homework". She went on to say, "I was
so sad to see some of my students having to give up
sitting for the test because they could not afford the
35,000 won exam fee. However, I am so happy to have
those that did sit the exam pass with flying colours".
Uchida Ganame, a 35-year-old Japanese woman, who
passed the exam, said that she was delighted to have an
opportunity to learn Korean systematically through this
class.
"It was not easy. Though, thanks to my teacher and
colleagues' encouragement, I passed the exam", she
added. <Yonhap News, November 9, 2006>

Exploring
Exploring HRs
HRs Through
Through Art
Art
Cartoonist Park Jae-dong’s “Weight of Life” shows a
man at the top of the poster, a woman below, a poor
woman, and a poor migrant worker woman at the bottom.
/Courtesy of the National Human Rights Commission
The story of ``The Little Mermaid’’ is a sad one. The
little mermaid could not tell the prince she was the one
who saved his life, because she traded her voice for
human legs in a deal with a wicked witch. She ends up
sea foam.
But that’s nonsense, retorts a cartoon displayed at the
exhibition ``Dalado Katayo,’’ which roughly translates into
``Different But Same.’’ With just a little effort, the prince
and the little mermaid could have communicated in sign
language, the cartoon shows.
The cartoon is part of an exhibition that the National
Human Rights Commission organized. It is expected to
run through Dec. 12 at Kwanghwamun Gallery at the
Sejong Center for Performing Arts. The exhibition displays
art projects that the human rights group commissioned
over the last five years. A total of 80 top-notch

cartoonists, photographers, designers
animation directors participated.

and

movie

and

The conditions and challenges of minority groups in South
Korea are as diverse as the media used to express their
plight. The term ``minority groups’’ refers to groups that have
been in some way disadvantaged _ migrant workers, interracial
couples, the disabled, irregular workers and the destitute. The
spectrum of the human rights broadens when it comes to
gender and children.
The issues are grave and sorrowful, but they are portrayed
in an often humorous but pointed manner.
One cartoon, for example, parodies the fairytale ``Sleeping
Beauty.’’ The prince arrives in the woods only to find the
beauty’s bed empty. ``Why should I have to remain lying there
waiting for a man?’’ quips the beauty, who is shown walking
away.
Artist Seo Chung-kae’s poster for the National Human
Rights Commission says “Different but same, same but
different.”
A clay animation film that runs on television sets,
meanwhile, shows a cute goat who tries to fit into a herd of
lambs by cutting his horns and wearing false wool. Eventually
he gets expelled from the herd. But ta-da! _ A pig, a cow, a
duck, and a chicken have arrived on the farm: It’s time to
celebrate diversity.
The exhibition is an entertaining educational show.
But if you are looking for a more serious-toned exhibition
dealing with the similar theme, go over at Shinhan Gallery,
which is also located near the Kwanghwamun subway station.
Human
Rights
Solidarity
for
New
Society,
a
non-governmental group, is set to run the exhibition titled
``Human Rights Now! – Shadows’’ until Dec. 12. The
exhibition features photography, video art, performance art and
paintings.
Artist Kim Sang-don collected films found in a photo studio
in Tongduchon, Kyonggi Province, on which the faces of U.S.
soldiers and their Korean girlfriends, biracial kids and migrant
workers appear. In ``Kiran’s Photo Studio,’’ Kiran, a Nepali
migrant worker, takes photos of visitors together. The
organization hopes that visitors will find people forming ties
beyond the complex political, social issues surrounding
migrant labor.
Admission to both
exhibitions is free.
For
more
information,
visit
www.humanrights.go.
kr or www.hrart.net.

<Korea
Times,
December 8, 2006>
Cartoonist
Park
Jae-dong’s
“Weight
of Life” shows a man
at the top of the
poster,
a
woman
below, a poor woman,
and a poor migrant
worker woman at the
bottom. /Courtesy of
the National Human
Rights Commission

ASIAN WORKERS NEWS
▶Overseas News - Russia
By Seon Kyong, counselor

Foreign
Foreign Student's
Student's Work
Work
A Russian youth organization said Monday that it had
raided outdoor markets in the Moscow region to help
authorities spot illegal migrants, and that police detained
several dozen people after fighting broke out.
The previously unknown youth organization Mestnye
(Locals) took the action amid government efforts to
tighten restrictions on migrants and bar them from
trading at markets - moves strongly criticized by rights
activists.
Mestnye said in statement on its Web site that several
hundred of its activists on Sunday went to check 20
markets in Moscow suburbs for illegal immigrants working
as traders. It said the goal of the raid was to help spot
migrants who break the law and sell substandard
products.
Minor scuffles broke out with traders who challenged
the raid, and police had briefly detained over 80 people,
including about 30 of the group's activists, the group's
leader Sergei Fateyev told the Interfax news agency.
Moscow regional police had no immediate comment on
the detentions.
Fateyev said the group would carry out new raids
alongside the police.
Fateyev told Channel One television Monday that illegal
migrant traders often abuse food safety regulations and
sell substandard products.
The issue of immigration has become a lightning rod
for President Vladimir Putin's government amid rising
popular resentment toward migrants - in particular,
dark-skinned migrants from the Caucasus and Central
Asia.
Putin ordered his Cabinet last month to take steps to
decrease the employment of foreign workers at Russian
markets, alleging they were crowding out native Russian
producers and retailers. Indoor and outdoor markets are
staffed heavily by migrants from other ex-Soviet
republics, many of them working without official
permission to reside or work in Russia - and working
long hours for pitifully low salaries.
According to a new Cabinet order regulating labor
migration for the next year, migrants will be prohibited
from selling alcohol or pharmaceuticals as of Jan. 1.
Foreigners should comprise no more than 40 percent of
retail personnel employed outside stores during the
period ending April 1 and will not be allowed to take
these jobs further on next year. Critics warned that the
Cabinet's move would only increase consumer prices and
fuel growing xenophobia in Russia.
Racist attacks and hate crimes are on the rise, and the
Movement Against Illegal Immigration - a far-right,
grassroots political organization - has exploded in
popularity in recent months.<Korea Times, Nov 27, 2006>

Q I'm a Indonesian student studying in Korea. Next year, after
I graduate university, as my professor recommend me, I want
to work in Korea. So I want to know what kind of visa I have to
get, and what I have to prepare.

A If you

want to work after graduate the university, you have
to get E-7 visa. It has to be issued a certificate for
Recognition of Visa Issuance by district immigration office. If
you want to get the certificate for Recognition of Visa
Issuance, you have to submit document that can verify for
necessity of employment, and admitted that non-alternation of
Korean and professional.
At time, according to the immigration law, the minister of
justice can ask the minister of the government body
concerned, let the employer submit the letter of
recommendation of employment issued by minister of the
government body concerned.
And if foreign student who studying in Korea get E-7 visa,
in principle after she/he finished study, has to go back her/his
country and then come back to Korea. But on some kind of
industries, foreign students be allowed to change the visa in
Korea. These kind of industries are the high technology
industries and as the professional or the possessor of skill of
the field of natural sciences.
At that time, the minister of justice let the employer can
submit the letter of recommendation of employment issued by
minister of the government body concerned.

ASIAN WORKERS NEWS
Published by FWR
Editor
Reporters

Kim Min-jung
Shin Sang-whan, Cassandra Beardsley,
Yang Seong-min, Choi Jong-sik, Kang Moo-ji,
Mark Padlan
Translators
Kim Hoe-ran, Bae Ji-na, Kim Min-ju,
Park Kyung-wun, Kim Joong-yub, Koo Won-hoe,
Park Soon-boon, Kim Geun-sun,
Lee Dong-hun
Proof readers
Cassandra Beardsley, Tess Manangan
Layout
Kim Min-jung
Tel / Fax
051-802-3438 / 051-803-9630
E-mail
noja@kornet.net
Homepage
http://fwr.jinbo.net
Address
4F Songkwang Building, 193-9 Jeonpo-2 dong,
Jingu, Busan, Korea. (Postal Code 614-865)

T

Association for Foreign Workers' Human Rights in Pusan
부산 외국인노동자 인권을 위한 모임

